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Results. The main problems and perspectives of training of competitive specialists by the system of
higher education are investigated. The factors that complicate preparation of competitive specialists by
the system of higher education are determined. The reasons of the imbalance of the training structure of
specialists with higher education with the needs of the economy are analyzed. The phenomenon of
excessive qualification (non-matching of qualification levels of the workplace and labor force) was
investigated. The main directions of the improvement of schooling of competitive professionals by the
system of higher education based on innovation changes are offered.

Originality. Mismatching the qualification levels of the workplace and the labour force (the
phenomenon of overqualification) was analyzed as a result of a low quality of jobs, inconsistency of
education quality with the requirements of employers.

Conclusion. The main directions of the improvement of schooling of competitive professionals by
the system of higher education taking into account the influence of innovation changes were proposed,
especially:

- improvement of the regulatory and legal framework of the state youth policy in order to promote
productive employment of youth;

- development of a proposal for modernization of the toolkit for conducting monitoring studies on the
job placement of graduates of higher educational institutions in the framework of implementation of
measures for the implementation of the National Qualifications Framework;

- intensification of the process of introducing innovative technologies and modern forms of organization
of the schooling process (distance education, open online courses);

- encouraging social partners to develop curricula; preparation of educational standards;

- stimulating the development of public-private partnership, developing mechanisms for multi-channel
financing of educational institutions (endowment);

- systematic review and updating of the list of occupations under which training is being conducted, in
accordance with the needs of economic development; development of methodological bases for
forecasting the needs of the economy in the labor force by occupation and types of economic activity.

Key words: competitiveness of professionals; higher education system; qualifications; motivation
and incentive; employment; occupational groups; skills
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COIJAJIBHO-EKOHOMIYHA MOTHUBAIIA IEPCOHAJLY:
®YHKIIIOHAJBHO-3MICTOBHHUM OINAC

Y cmammi obrpynmosano axmyanvHicmb OOCHIONCEHHA COYIANbHO-EKOHOMIUHOI Momueayii
nepconany. Chopmynvoeano 3azanvuull smicm momueayii. 3 Memor posKpumms 3MIiCmy CoyianbHO-
eKOHOMIYHOI momueayii, npeocmasieHo ii i0eliHy cxeMamuywny IiHmepnpemayio y 0608eKMOPHOMY
paxypci.  Oxapaxmepuzo8aHo eKOHOMIYHY ma COYIAAbHY HACHIOKOGICMb MOMUBAYIl NepCoHany.
3anpononosarno mampuyio QyHKYil i 3a60aHb COYIANLHO-EKOHOMIYHOT MOMUBAYIT NEPCOHATY.

Knwuosi cnoea: momusayis, CcoyiaibHO-eKOHOMIYHA MOMUBAYIS, Memoou MOMUBayii,
iHCmMpymMenmu i 8adiceni MoOmueayii, eKoHOMIuHA I COyianbHa HACTIOKO8ICMb Momuseayii, 3apobimua
niama, coyianvHi niibeu, eQekmusHa npaysi.

ITocranoBka mnpodjeMu. TeopeTHKO-TIPUKIAAHI AOCIIIKEHHS MOTHBAlli HEepCoHAy
Ha0yBatOTh 0COONMMBOI akTyanbHOCTI. JleopMoBaHe IHCTUTYIIOHATIbHE Oi3HEC-CEpeIOBHILIE He
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CIIpUsiE 3aCTOCYBAaHHIO TPOTPECHMBHUX MOTHBALIHHUX MeTOAiB. binbuiicte cy0’ekTiB Oi3HeCy
OpIEHTOBAHI Ha «EKCILTyaTaIliifHy» MOJEIb BUKOPUCTAHHS JIFOJICHKUX PECYPCIB, JKOJHUM YMHOM HE
CTaBISIYM 32 METy OINTHUMI3YBaTH COIIaJIbHO-€KOHOMIUHI e(EeKTH BiJi PO3BUTKY TPYAOBOIO
noteHIiany. 3 iHmoro 00Ky, B YKpaiHi MOCTYIIOBO PO3BUBAETHCS CEKTOP 3alHATOCTI, CHhOpMOBaHMIA
3 KOHKYPEHTOCIPOMOXXHUX BHJIB EKOHOMIYHOI IiSUTBHOCTI — iH(OpMAaliiHUX TEXHOJIOTIH,
(dapmanieBTHKH, (hiHAHCOBOI Ta CTPAaxOBOI MISUTLHOCTI, aBiaIlIfHOTO TPAHCIOPTY, CKJIAJICHKOTO
rOCIIOJIapCTBa Ta JIOMOMDKHOI TISUTBHOCTI y cdepi Tpancnopty [1]. Y mpoBiaHUX IiTOBUX LEHTpax
VYkpainu, ne 0i3HeC-aKTHBHICTh € HAWBHIIA, MTOCTYIIOBO 3pPOCTA€ piBEHh BUMOT (DaxiBIIB 10 YMOB
BUKOPUCTaHHS CBOIX KBami(ikamiii. Taki mporieck 3MyIIyroTb HayKOBIIIB JI0 SIKICHUX Ta MPUKJIaJHAX
JOCTI/DKEHb Ha TEMAaTUKy MOTHBALIIHOI AisUTbHOCTI B CUCTEMI YIIPABIIiHHS IEPCOHATIOM.

OCKUTbKH TIPOIIEC MOTHBAIlli MOXE OyTH JyXKe PI3HOMaHITHHUM Ta OararoacreKTHUM,
OJTHUM 3 IIKaBHUX 3pi3iB WOT0 JOCTIKCHHS € COIiabHO-CKOHOMIUHUE. ToMy JaHe JOCTiIKeHHS
MOKJIMKAHE 3BEPHYTH YBary HayKOBIIIB 1 MPAKTHUKIB Ha OCOOJUBOCTI 3/IIHCHEHHS CaMe COIIaIbHO-
€KOHOMIYHOT MOTHBAILi1, 110 TOTPEOy€e HATIE)KHOTO TEOPETUKO-METOAUIHOTO CYIIPOBOTY.

AHaJ3 ocTaHHIX JocailKeHb 1 myoOJikamiii. [lane pgociipkeHHS BHKOHAaHE 3
BUKOPHCTAaHHSAM HAIpalioBaHb YKPATHCBKUX 1 3apyODKHHUX HAYKOBIIB, HNPUCBSYCHUX DPO3TIISTY
MOTHBAIil 3arajoM Ta il OKpeMHUX COLIaIbHO-€KOHOMIYHMX acrekTiB. HaiOinpin IrpyHTOBHI U
ABTOPHUTETHI HAIPALIOBAHHS 3 MOTHBAIIMHOI ISUTBHOCTI 3aKJIaJICHI TaKUMH aBTOPUTCTHUMU
aBTopamuy, sk O. ['pimHoBa, A. Konor, E. Jli6anosa [5], JI. Jlicorop, 1. Ilerposa, M. Cemukina [8],
JI. INaynbcpka, C. Lumbanrok Ta iH. Y AaHiil mparii, OKpiM TOTO, BUKOPUCTAHO HAIPAIFOBaHHS
M. Bosikosoi [10], I. 3amymu [6], JI. MuxaitnoBoi [4], O. ®ynoposoi [7], T. Xapuenko [4],
K. IIumanckkoi [6], a Takok 1HIIN HAyKOBO-1H(GOpMAIIiiHi JKepea.

Y nmponoBkeHHs 3/1MCHEHUX HaIpalloBaHb, JaHa MyOJiKallis MOKJIMKaHa y3arajJbHUTH
TEOPETUKO-TIPUKIIAIHI OCHOBH IIIOJI0 PO3TIISIY 3MICTY COLIaTbHO-€KOHOMIYHOI MOTHBAITI1.

Meta Ta 3aBIaHHs J0caiT:KeHHsI. MeToro cTaTTi € GOopMYIIOBaHHS 3MICTY COLIIaNbHO-
€KOHOMIYHOI MOTHBAIIii TEPCOHANTY 3 CHCTEMAaTH3aIli€lo ii Ba)KeNiB Ta IHCTPYMEHTIB, a TaKOX
XapPaKTEPUCTUKOIO COIiaTbHOT Ta €KOHOMIYHOIT HACITIIKOBOCTI.

Buk/ag OCHOBHOrO Marepiany gocjigxeHHs. MoTuBalisi y 3arajJbHOMY CEHCI €
CKJIQJIHUM YIPABIIHCHKUM MPOLECOM, SIKUH 00’ €qHYe Iil0 BHYTPIIIHIX MOTHBIB 3 30BHIIIHIMU
IUTHOBUMHU BIUMBaMu. [Iporiec MOTHBALlIl MOXKE MaTH PI3HUNM BUMIpP 3AIMCHEHHS — JFOJCHKHM 1
¢byHKUioHANBHUHA. 30KpeMa, Y (YHKIIOHAIBHOMY BUMIpl MOTHBALlisl MOXKE CIIPSIMOBYBAaTHUCh Ha
mpouecu: MOOUIBHOCTI (IepeMmillleHHsl, Npo¢eciiHuil pO3BUTOK, (Kap’€pHE MPOCYBaHHS,
HEMepepBHE HaBYaHHS), EKOHOMIYHOI AaKTUBHOCTI (MiAMPHUEMHUITBO 1 CaMO3alHATICTS,
3aMHATICTh B OKPEMHMX BHJAX [iSJIbHOCTI); TPOMAJSHCHKOI AKTUBHOCTI (TOJIOCYBaHHS Ha
BHOOpAX, y4acTh y IPOMAaJICbKUX, MPO(CIUIKOBUX OpraHi3alisax i MOJITUYHUX MApTiiX, y4acTb y
pi3HHX  (Qopmax  caMOyINpaBIiHHS  TEPUTOPIAILHUX  TpoMaj);  pe3ysbTaTiB  Mpall
(IpOAYKTUBHICTh, €()EeKTUBHICTb, IHHOBALIWHICTH). JIIOACBKMII BUMIp PpO3IJIAAY MOTHBAIlii
nepeadavae MOXJIMBICTh 11 BIUIMBY Ha OKpEeMY JIOAUHY, Tpyny mojed (y T.d. TepcoHal
HiANPUEMCTBA UM OpraHizailii, OKpeMOro BUIY IiSUIBHOCTI YM IIJIO1 Tajiy3i), CyCHUIbHY IpyIly
(couiym TepUTOpiaJIbHOT TPOMAJIU, HACEJICHHS PEriOHy UM KpaiHH 1 T. 1.).

Hane pocnipkeHHs (OKyCye yBary Ha BHMMIpl JOCHIJPKEHHS MOTHBALli Ha piBHI
MEepPCOHANIy Ta 3 MOTJISAY BIUIMBY Ha pe3yJbTaTH Tpari. Y NaHOMY KOHTEKCTI aKTyali3yeThCs
JIOCITIJKEHHS COL1aJIbHO-€KOHOMIYHOI MOTHBALlIl Mpalli MepcoHally, Ky JOLUILHO PO3IIISIaTH Y
JIBOBEKTOPHOMY PaKypci — 3 TOTJIANY 3aCTOCYBAaHHS EKOHOMIYHUX Ta COIIaJbHUX METOIB
MOTHBaIil (BHYTPILIHBO-OpPTaHi3aliiiHuii BEKTOP) Ta 3 MOTJISAY €KOHOMIUYHOTO Ta COIIaJbHOTrO
3HAYCHHS MOTHBAITi1 (30BHINTHBO-HACIIIKOBUH BEKTOP).

Ha puc. | momano cxeMaTHuHY iHTepHpeTaliio ifei 3MICTOBHOi CYTHOCTI COIiaJIbHO-
€KOHOMIYHOI MOTHBAIlli Y BOBEKTOPHOMY PaKypCi.

3 puc. 1 6aynmo, MO 3MICT COIIabHO-€KOHOMIYHOI MOTHBAIIil 3aKIaAal0Th METOAU ii
3MIACHEHHS, K1 MOXYTb OyTH ayxe cTpokaTumu. Y Taba. 1 BimoOpakeHO iX po3moaun 3
BIJIMOBIAHICTIO JIO TPYI BaXKEiB.
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Puc. 1. JIBOBEKTOPHICTH PO3TISAY CYTHOCTI COIialbHO-€KOHOMIYHOT MOTHBAIIIT
IDicepeno: nobydosano asmopom

VY rpyni eKOHOMIYHUX METOJIB, OKpiM 3apoOiTHOI IuiaTH, 30epiraloTh BaroMicTh iHIII
IHCTpYMEHTH BIUIMBY. 30KpeMa, Ha OKpPEMY yBary 3aciyrOBYIOTh IUJIBIOBI BaXKeJi COLIaIBHO-
€KOHOMIYHOI MOTHUBAIII{, SIKi IPOSBISIOTHCS Y (hOpMyBaHHI 6a30BOr0 Ta MOTHUBAIIIHOTO COLIIAIEHIX
nakeriB. Oco0nMMBOro 3HaueHHs HaOyBae MOTHUBAIHUIN MakeT. 30KpeMa KOHKYPEHTHHI HOro BHIT
nepenOadae BKIFOUCHHS PI3HMX MUIBI, TOB’S3aHUX 3 3a0€3MEYCHHSM 3/I0POB’s, BIAMOYMHKY 1
pos3Bar. KomneHcauiiiHuii coliajibHUI MakeT BKIIOYAE PI3HOTO POAY BIALIKOAYBAHHS OCOOMCTHX
BUTpAT, Kl BUHUKAIOTh y XOJ1 BUKOHaHHs mpodeciiiHux 000B’s3KiB. Jisl mpukiany, e MOXYTb
OyTH BUTpATH Ha TPAHCIOPT, 3B 30K, OPEHIY a00 MPUI0AHHS KUTJa B IHILIOMY MICTI Ta iH.

Tabmums 1

Baskeni Ta IHCTpYMEHTH COLlIaIbHO-€KOHOMIYHOT MOTHBALIli IEPCOHAITY

Baxem
3/

[HCcTpyMeEeHTH

ExoHoMiuHiI MeToau

I'porosi

- 3apo0iTHA IUIaTa — MOTOAWHHA, BIAPsIHA; OCHOBHA, TOJIATKOBA;

- mpeMmii — pa3oBi 1 6araropa3oBi, iHIMBINyaJbHI 1 KOJIEKTHBHI, BUPOOHHYI 1 32 IEBHUN

nepion (MicsIb, KBapTall, pik);

- Haz0aBKK — 32 IPOQECioHaI3M, TPYAOBUI CTaXK, BUCOKI JOCSITHEHHS TPalli, BAKOHAHHS

Ba)XXITUBOI pOOOTH Ta iH.;

- JIOIUIaTH — 32 IHTEHCHBHICTD (HANPYXKEHICTh), IIKIUIMBICTH Mpalli, 32 poOOTy B HIYHUII Yac,

3a CyMIIIeHHS 1mocaj Ta iH.

Bmacuocri

- y4acTh y NpUOYTKY — BUIUIATH 3a y4acTb y KalliTall (IUBiACHIIB), BUIIATH 32

pe3yJsibTaTaMH mpari

ITinerosi

- MOHETapHi 1 HeMOHETapHi COIialIbHI MBI H:

- 0a30BHi colliaNbHNUI MAKeT — 3araJJbHOOOOB SI3KOBE COIlialbHE CTPAaXyBaHHS; COMiaIbHi
IUIBTH 1 TapaHTii, nependadeHi KOJICKTHBHUM JIOTOBOPOM;

- MOTHUBALINHMI couiaJIbHUH TAKET — KOHKYPEHTHUI 1 KOMIeHcaniHHUH

3HaHHEBL

- IHBeCTHLIi B JIIOJICBKUH KamiTan — 0e3KOIITOBHI TPEHIHTH, CEMIHAPH, CTaXKyBaHHS,
oryIaTa/KOMIICHCAIlisl BAPTOCTI HaBYaHHS (ITiABMIICHHS KBaJidikarii, mepexksajidikarii)

ITomaTtkoBi

- ONTHMI3allis OMTOJJATKYBaHHS JIOXOJIIB — 3aCTOCYBAaHHS ONTHUMI3aIiifHUX CXEM 3

JOTPUMAaHHAM HOPM YMHHOI'O 3aKOHOJIAaBCTBA
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Baxeni IacTpymenTu
3/11 py

ComianapHl METOON

- CHpUSITIMBI Ta Oe3neyH] yMOBH Ipalli — Oe3neKa, eproHomika, KoM¢popt podo4oro Mmicus,
BUKOPHCTOBYBaHHX ITPUMILLIEHb; HAOJIMKEHICTh IO IHIIMX POOOYUX MiCIlb

- CHPUSITIMBI YMOBHU PO3BUTKY 1 Kap’€PHOTO 3pOCTaHHs — HAJIE)KHE MaTepiaJbHO-TEXHIYHE,
iHpopManiliHe 3a0e3neueHH s ; IPo30pa KOHKYPEHIIis Ta YMOBHU Kap €PHOTO IIPOCYBaHHS;

- «30aradeHH» 3MICTY Tpalli — TOHIKEHHS (TIPX MOYKIIMBOCT) MOHOTOHHOCTI TIparti,
HaJIaHHS TOJATKOBUX MpodeciitHnX 000B sI3KiB;

- HaJaHHS CaMOCTIHHOCTI B po0OOTi — TOMiHYBaHHS LiJIi HaJ 3ac00aMU TOCATHEHHS;

- JeNeryBaHHS OBHOBaXXECHb — APTHCUIIATHBHE YIIPABIiHHS;

- 3a0e3medeHHs TepUTOpiabHOI MOOLTBHOCTI — BiIpAKEHHS, poTallis (Mik (imismu,
KOMITaHISIMH [TIIOBUX HapTHEPIB i T.11.)

- edexTBHA KOOTIEpaLis Tparli — y3ro/HKeHHS mpodeciitHiux 000B’ sI3KiB, CHTyaTHBHA
JSUTbHICTB Y pOOOUYMX IpyIax, B3aEMHa MiITPUMKA;

KomyHi- | - ymnpaBiiHHS TPYZOBOIO IMOBEIIHKOIO, KOPIIOPAaTHBHA KYJIBTYpa — HOpMH ((opMabHi,

Kaliiui HedopMaibHi) MOBEIHKH, METOAN KOHTPOJIIO 32 TPYAOBOIO TUCLUILIIHOIO;

- CHOHYKaHHS JI0 'POMaJIChKOI aKTUBHOCTI — y4acTh y MPOQCHIIKOBHUX 3aX0/aX, MIsUTbHOCTI
PI3HHUX 'POMAJICHKHX 00’ €/IHAHb, TIOJIITHYHUX CTPYKTYP

- 3ampoBaJPKEHHS THYYKHX rpadikiB poOOTH — HEMOBHUI poOOYHH JIeHb, KOB3HUI pOOOYHiA

Tewmmno- qac, BUIbHUIA Tpadik;

JIOT14HI - 3a0e3medeHHs TUCTAHIIITHIM POOOYNM MiclleM — BJOMA, Y KOBOPKIiHT-IIEHTPaXx;

- HaJaHHS JOJAaTKOBOTO BUIFHOTO Yacy — BIIMTYCTKH (Y T.4. TBOPYOI), BUXITHUX

Jlxeperno: y3arabHEHO aBTOPOM

Besnekosi

PozButky

ComjanbHi MIBIA  BIAHOCATH JO CEKOHOMIYHUX METO/IB, OCKLIbKH, HE3aJIC)KHO Bif
MOHETapHOI 4K HEMOHeTapHOi (GopMH, IX OCHOBOIO € peajibHE (piHaHCOBE 3a0e3NeyeHHs.
[IpukianamMy MOHETApHUX COLIAIBHUX IMUIBI MOXYTh OYTH OIUIaTa JIKApHSHUX JIMCTKIB, JAOIJIATH
710 TIEHCIH, BUILUIATU y 3B’SI3KY 3 HapO/DKEHHSAM JUTHHM, OIulaTa Ipoi3y A0 MICL Ipalli, oruiaTa
TPAHCIOPTHUX BUTPAT HA IOAOPOXKI, MO3UKU MOJOIUM CiM’siM Ta iH. Ilpuknaam HemMoHeTapHHX
COLIJIbHUX MiJIbI — HAJIaHHS TYPUCTUYHMX ITYTIBOK, 3HM)KKU Ha MpUAOGAHHS TOBAPIB MiANIPUEMCTBA
YM JUIOBUX TMapTHEPiB, O€3KOIMTOBHI aDOHEMEHTH (CHOPTHBHI, KYJIbTYPHO-PO3BKAIBHI 3aKJIa IH),
0e3KOIITOBHUI MOOUTHHUI 3B SI30K, IOCTAaBKa JI0 MICIIs TIparli i JogoMy abo HajaHHs y Oe30IuIaTHe
KOPHCTYBaHHS aBTOMOOLIS, 10 HAJISKHUTH ITiAPUEMCTBY, KOMIUIEKCHI 0011 Ta iH.

3acTOCyBaHHsS IHCTPYMEHTIB €KOHOMIYHOI TPYIHU COLIAJIbHO-€KOHOMIYHOT MOTHBAIIiT
TpancopmyeTbest B 11 eKOHOMIUHE 3Ha4yeHHs. HamMu BOHO Bu3HaueHe K edeKTHBHA Tparls 3
O3HaKaMM 1HHOBaliiHOCTI (AMB. puc. 1). Pi3HI aBTOpM mO-pi3HOMY (POKYCYIOTh yBary Ha
HaCJAKOBIM 3Ha4yIocTi MoTHBalii. YacTo Takolw BU3HAYAIOTh MPOJYKTUBHY Ipalio. 30KpeMa
y crarti JI. Muxaitnooi 1 T. XapueHko 3a3HaueHO NPO MOTHUBALIMHUN KpyrooOir Takux
CKJIaJIOBUX, K «IIPOJYKTHBHICTh Hpalli — PO3BUTOK MiIIPUEMCTBA — YJOCKOHAJECHHS 3aco0iB
MOTHBaLil — 3a/I0BOJICHHA NOTpeO MpaliBHUKAa Ta opraHizauii» [4, c.89]. Bpaxkaemo, mo
€KOHOMIYHE 3HAYEHHS COILaJIbHO-€KOHOMIYHOI MOTHBALi CJiJ HPUB’A3YBaTU 10 €(PEKTUBHOI
Tpaili, TOHATTS SIKOi € Outbll mUpokuM. EQexTuBHa npais Mae OyTH Takoro He cama 1o codi, a
BioOpakaTuch B 1HHOBalIWHUX mpouecax. Lle o3Hayae, moO BOHAa Mae Ha0yBaTH O3HaK
1HHOBaliHOCTI. Lle MOKJIMBO 32 YMOB pO3BUTKY 1HHOBAI[IITHOT 3aHATOCTI.

Sk cTBepMKYIOTh YKpaiHCbKI BY€HI, I1HHOBallliiHa 3alHATICTb CYIPOBOIKYETHCA
CTPYKTYPHUMH 3pYLIEHHSMH Ha CEKTOPAJIbHOMY, Tajly3eBOMY Ta HaIllOHAJbHOMY pPIBHSX,
3MEHIIEHHSAM 3alHATOCTI B OOpOOHIM MPOMMCIOBOCTI Ta OJHOYACHUM 3pPOCTAHHSIM YaCTKU
3alHATHX Yy CEpBICHIM €KOHOMilll, IOCHUJIEHHSAM pojai i1HpopMaru3amii, iHTeIeKTyai3auii,
ryMaHi3amii Ta KpeaTUBHOCTI Mparli, MiABUIIEHHSAM SKOCTI JIFOJCHKOTO KariTaly, BAHUKHEHHSIM
HOBMX THIIIB 3alHATOCTI, 3MIHAMH JKUTTEBOTO IMKIY Mpodeciii i KoMIeTeHIiH, JUHaMIYHUM
PO3BUTKOM 1HHOBAIIMHOI MIANPUEMHUIBKOT AISUIBHOCTI Ta MOMIMPEHHSIM HECTaHIApTHUX (OpM
3alHATOCTI [5, . 321]. baunMo, HACKIIbKU «TJTMOMHHO-IIIMPOKUMY € CIEKTP BIUIUBY PO3BUTKY
IHHOBAIIIMHOT 3aHATOCTI Ta HACKIJIBKYA BXKIIMBHM € 1€ SBUIIIE JIJIST PUHKY TMPAaIIi.

oo comiasbHOro 3Hau€HHs MOTHBALil (AMB. pHC. 1) ICHYIOTH PO3TOPHYTI JUCKYCIi.
Hns npuknany, sk numyte I 3amyna ta K. [llumaHncbka, colianbHe 3HA4Y€HHS MOTHBaLii 3
MOTJISIAY PE3yJAbTATUBHOI [JISIIBHOCTI MOJIATa€ B MIABHMILEHHI SKOCTI MPOAYKLII Ta MOCIYyT
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MIIPUEMCTBA K CYCIUIBHUX OJIar, 10 CIpHsie OUThII MOBHOMY 330OBOJICHHIO COIlIaTbHUX Ta
€KOHOMIYHUX TOTpeOd 1 3amuTiB cycniibeTBa [6, ¢. 203]. Ha mam mormsia, comianbHe 3HAYEHHS
MOTHBAIIIT CIT1J] pO3IJIAIATH TPUCTYIICHEBO:

1) nepumii CTyMiHb PO3KPUBAE HACIIIKOBICTh COLIIAIBHO-EKOHOMIYHOI MOTHBALIIl y CHIPHSHHI
CaMOPO3BUTKY OCOOMCTOCTI Ta 3a0e3reyeHHs ii 3axuineHocTi. CaMOpO3BUTOK € 0a30BOI0 YMOBOIO
PO3BUTKY TPYJOBOT'0 MOTEHIIIATY JIFOAWHH, TTiIBUIIEHHS ii KOHKYPEHTOCIPOMOKHOCTI Ha PUHKY TIparii
Ta, SIK PE3yJbTAT, 37aTHOCTI 3aJIOBOJILHATH CBOI MOTpeOM (MarepiayibHi 1 HemarepiajibHi) depe3
TPYIOBY MiSUTbHICTh. 3aXWIICHICTh BiJOOpayka€ CaMOOIIHKY PIBHS COINAJBHOTO 3aXHCTY OCOOH,
rapaHTii MpareBIalTyBaHHs Ta MOXKIIMBOCTEH Kap’ €pHOTO MPOCYBaHHS;

2) Ipyruii CTyIiHb BigOOpa)kae HACIIIKOBICTb COIIaJbHO-CKOHOMIYHOI MOTHBAIl Y
MO>KJIMBOCTI HAaOYTTsI TEBHOTO COLIATBHOTO CTATyCy. SIK CTBEpIKYIOTH (haxiBlli, COLIaTbHUN
CTaTyC OXOIUIIOE€ Y3arajlbHIOKYY XapaKTEPUCTUKY CTAaHOBWINA IHAWBIAA B CYCIIIBCTBI —
npodecito, Kpamidikalio, OCBITy, XapaKTep BHUKOHYBaHOI IIpalli, IOcaay, MarepiajbHe
CTAHOBUIIE, HASBHICTh BJIAJIA, MAPTIHHY 1 MPOQCHIIKOBY HAJEXKHICTh, IUIOBI BiJTHOCHHH,
HaJISKHICTB 10 AeMorpadiyHuX ad0 €THIYHUX Ipyn (HaIliOHAIBHICTh, PEITIHHICTD, BIK, CIMEHHE
CTaHOBHILE, POAMHHI 3B’sI3kH) [7, C. 113] baunmo, mo comianpHUi cratyc y 3HAYHIA Mipi
3aJISKUTh BiX npoq)ecn 30KpeMa COLIAIBHOTO 3HAYCHHS pe3ym,TaTlB npami. [yxe BaximBo,
o0 y CyCHniibCTBI (OPMYyBaIOCh 1 BHPAKAIOCh TpaBUIIbHE LIHHICHE CHpI/II/IHHTTSI MEBHUX
npodeciiHuX TPyl 3 HAIEKHUM BIJHOUICHHSIM Y PI3HUX XUTTEBHX CHUTYyaIlisiX, MOYUHAIOUU 3
MpaBa Ha MJIbIH 1 3aBEPIIYIOYN OCOOIMBUM BiJHOLIECHHSIM Y TOOYTOBOMY CIIJIKYBaHHI;

3) Tpetiit  crymiHb rnepenbavae  TpaHchOpMAIiF0  MOMEPEAHIX  CTYIEHIB  COMIaIbHOI
HACTIJIKOBOCTI MOTHBAIIii y TIpollecH TyMaHi3amii mpari. ['ymaHizamis mpari BimoOpakae KOMILUIEKC
3MIH y cucTeMi ii opraHizaii, sika BKIro4ae ii Oe3meKy (MpoTHist TpaBMaTU3MYy, IIKiUTMBHUX BILUIUBIB
Ha 3L[op0B’$1) HOPMYBAHHS (cripruMHEHHS BTOMI/I) 3HIKCHHS. MOHOTOHHOCTI Ta IIiIBUIIICHHS
3MICTOBHOCTI npaul 1o 3a6e3neqye MOXITBOCTI CAMOPO3BHUTKY (nepmyn/l cryminb) oaunu. [porec
rymaHizauii npaul CTaBUTbH LIHHICTb JIFOAWHH, — HE JIUIIIE 11 )KUTTS 1 3[I0POB’s, aJie i MoTpeOu pO3BUTKY
Ta camopeaizailii, BUIIIE 32 KOMEPIIiiiHI iHTepecH cy0 eKTiB Oi3HeCY.

Tperiit cTyniHb colianbHOI HACTIAKOBOCTI MiATBEPKYE TBepKeHHsT M. CeMHKiHO1, 110
COLIIaTbHO-€KOHOMIYHA  MOTHBAIlii ~ KOHKYPEHTOCHPOMOXKHOI ~ Tpali 32  JOMOMOIOI0
PI3HOMAHITHUX COLIATBHUX Ta EKOHOMIYHMX BaXKeNiB 1 METOJIB BIUIMBY Ha COLIaJbHUX
NapTHEPIB Mae 3a0€e3MeUnTH HOBY SIKICTH JIFOJICBKOI Hparli (TpyJOBUX MOCIYT) Y BIANOBIAHOCTI 3
PUHKOBUM MONMMTOM Ha 3acajaX (PYHKIIOHYBaHHS COLIaJbHO-€KOHOMIYHOIO MOTHBAIIITHOTO
MeXaHi3My KOHKYPEHTOCIIPOMOKHOI mpaiii [8, ¢. 120].

V 3aBepiiieHHs pO3MIISIY 3MICTY COILIAIbHO-EKOHOMIYHOT MOTHBAIIIT TI0JIa€EMO aBTOPCHKE
OaueHHs i1 ocHOBHUX (YHKIIH 1 3aBgaHb (Tabm. 2). [x morinpHO BioOpakaTu y MaTpU4Hil
¢dopmMi 3 po3moAlIoM Ha 3arajbHi (MOXYTh CTOCYBaTHCh YCIX BHJIB MOTHBauii) 1 cnerudiuHi
(3BY’KYIOTh (DYHKI[IOHATIBHICTH Ta OCOOJIHMBE 3HAYEHHS COIIaIbHO-€KOHOMIYHOI MOTHBAIIIT).

Tabmurs 2
Matpuust pyHKIIH 1 3aB/IaHb COLIIAJIbHO-EKOHOMIYHOT MOTHBAIIi TEPCOHATY
3ATAJIBHI ®YHKIIII: 3AT'AJIbHI 3ABJAHHA:

- NOACHIOBANLHO-00IPYHMOBYI04a — apTyMEHTalls - CIIOHYKaHHS /10 CaMOMOTHBaIli{
JOLIBHOCTI MOBEIHKU EPCOHAITY - 3a0e3Me4YeHHs TPY10BOi

- peaynsaimuéna — OJOKYBaHHS OAHMX 1M Ta J03BLI JTUCIUIUIIHU, JOPMYBaHHS HOPM
THIIMX KOPIIOPAaTHUBHOI KYJIbTYPH

- KOMyHiKayitina — 3a0e3MeUeHHs 3B’ 13Ky MK - (opMyBaHHS KOPIOPATUBHOI AOBIpH
Cy0’€KTOM 1 00’ €KTOM BIUIHUBY (KEPIBHUKOM 1 - BIUIMB Ha CUCTEMY LIIHHOCTEH 1
TMIPaLliBHUKOM) MOTHBIB [IEPCOHATY

- Kopu2ytoua — MEXaHi13M YTOUYHEHHSI CTapuX 1 - 3a0e3nedyeHHs e(heKTUBHOT
(¢hopMyBaHHS HOBHX 17€ajliB, HOPM, LIIHHICHUX MOTHBAIII] 3 OOIPYHTYBAHHSIM
Opi€HTaIIii 3MIMCHIOBAHUX BUTpAT

- KOHMpOoa0I04a — KOHTPOJIb 33 Pe3yNbTaTaMU Mparli
BHACIIOK MOTHUBAIL[IMHUX BILUIUBIB
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[TponosxeHnHs Tabi.2

CHELM®IYHI dYHKITII: CHEHW®IYHI 3ABJAAHHA:
- NPOOYKMUBHOI eghekmusHocmi — OpieHTAIlis - 3a0e3reyeHHs TPOQECiHOro PO3BUTKY
MIEPCOHATY Ha MIEBHI pe3yJIbTaTH Iparli - MIATPUMKA HAJIECKHOTO CIIPUHHSITTS
- coyianizayii — yCBITOMJICHHS COLIIaJIbHOT pOJIi B LIHHOCTI BUKOHYBAHOI Mparii
MIKPO- 1 MAKpOCEPEIOBHUIL TPYJOBOTO KOJICKTUBY | - (OpMyBaHHS Kap €PHUX «IpaOuH»,
- Kap’epna — 3a0€3MEUYCHHS MOKINBOCTEH CoLiabHUX J(TIB
Kap’€pHOTO MPOCYBAaHHS - MTPUMKA CePEIOBHIIA
- IHHOBamu3ayii — OpiEHTAIlis IEPCOHAITY Ha IHHOBAIIIITHOT TIpaIli
1HHOBAIIIHI pe3yIbTaTH AISUTBHOCTI (LILJTB) - MATPUMKA CepeIOBHUIIA KPEaTUBHOI
- Kpeamugizayii — Opi€HTAIlis IePCOHATY Ha TiSUTBHOCTI
HECTaHJapPTHI MiAXOIU JOCATHEHHS LieH (tiporiec) | - popMyBaHHS CIPUATIUBUX
- Koonepayii — CIOHYKaHHs 10 00’ €THAaHHS 3YCHJIIb 3 MePeyMOBH ISl B3a€MOIIH
IHITUMU Cy0’€KTaMH B XOJ[i BUKOHAHHS yCepeIiHI KOJICKTUBY Ta 3
npodeciiiHux 000B’3KiB 3aJTy4eHHSM 30BHIIIHIX areHTIB
- MOOIIbHOCMI — 3IATHICTD MEPEMIIIIEHB 3 - CTBOPEHHS YMOB I MPO(ECIHHOTO
podeCiifHOI0 METOIO 3pOCTaHHS Yyepe3 IPOCTOPOBi
- eymawizayii — JOTPUMaHHS Cy0’ €KTaMU BILUIUBY HIepEMIIIIEHHS Ta PyX MK IOCaIaMu
BHUMOT JIOMiHYBaHHsI IHTE€PECiB IIEpCOHAIY, - HeMepepBHE BJOCKOHAJIEHHS
OB’ sI3aHUX 3 LUISIMU TyMaHi3alii mpaiii MO>KJIMBOCTEH TTparti 3
TIOKPAIIECHHSAM YMOB JIJIS
camopeatizaliii i po3BUTKY JIIOJIUHU

JIxepeno: mo0y10BaHO aBTOPOM 3a aaHumiu [9, c. 13; 10]

BUCHOBKM Ta mNepcHeKTHMBH MNOJAJbIIMX Po3Bigok. OTxe, COLIAIbHO-€KOHOMIUHA
MOTHBALIiS 32 CBOIM 3MICTOM Tepen0avae MOeAHAHHS eKOHOMIYHHUX Ta COLIAIBHIX METOIB BILUIUBY.
SIKIo eKOHOMIYHI MeToar 0a3ylOThCsl Ha MaTepialbHUX iHTepecax 00’€KTiB BIUIMBY, TO COLIaJIbHI —
Ha 33/I0BOJICHH] iXHIX cTaTycHuX mnotped. ColiagbHO-eKOHOMIYHA MOTHUBALSL POOUTH aKIEHT Ha
MOXJTBOCTI COIliai3allii 0co0u Yepe3 pe3ysIbTaTH TPYIOBOTO JisTIbHOCTI. BojqHOUac eeKTUBHICTH i
Tparli Ma€e BiJOOpaXaTUCh B IHHOBAlLITHOMY aceKTi, 3a0€3Meuyt0Yr TaKMM YHMHOM ITO3UTHBHI BIUTUBU
Ha MPOTPECUBHI 3MIHU CYCIUILHOTO XapakTepy. 3MIMCHEHHS COIIaTbHO-€KOHOMIYHOT MOTHBAIIIT MOKE
OyTH JO0BOJI BapiaTWBHMM. SIKIIO JeTami3yBaTW y po3pi3l PI3HUX CETMEHTIB IMEpCOHANy, TO
IHCTPYMEHTH COLIaTbHO-€KOHOMIYHOI MOTHBAllli Oa’kaHO A0OMpaTu 3 ypaxyBaHHSM T'€HJICpHHX,
BIKOBHX, MpO(eciiiHuX, OCBITHIX, KBaJi(iKaliifHUX, TCUXOJIOTTYHIX OCOOIMBOCTEH MpalliBHUKIB. Y
JTAHOMY KOHTEKCTI aKTyali3yeTbCs PO3BUTOK 17l KOPIOPATUBHOI 1HIAMBIAyaTi3alii CcoLiaTbHO-
exkoHoMiuHO1 MoTHBallii. [le o3Hadae, M0 Ha PiBHI MIANPUEMCTB W OpraHi3aiiii Mae po3poOISTUCH
MEXaHI3M COLIaJIbHO-EKOHOMIYHOT MOTHUBALIT 3 HA0OPOM CTaHAAPTHU30BaHUX Ba)KeJIiB Ta IHCTPYMEHTIB
BIUIMBY, JONOBHEHMH MOXJIMBOCTAMM IHAUBIAyadbHOI MoTuBaiii. OOIpYHTYBaHHS IepeBar
KOpMOPATUBHOI 1HIMBIAyali3alli y MOTHUBAI[MHIA MPaKTHLl LIOAO0 HEpCOHaNy Oylae HpeaMeToM
MOJANIBIIMX HAYKOBUX PO3BIJIOK aBTOpA.
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SOCIO-ECONOMIC MOTIVATION OF STAFF:
FUNCTIONAL AND CONTENT DESCRIPTION
Abstract.
Introduction. The study of socio-economic motivation is necessary to formulate specific

recommendations for improving the use of economic and social methods of motivation. There is also
important an assessment of the effects of motivational influence, that must manifest themselves in the
efficiency of work and the processes of personality development.
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Purpose. The purpose of the article is to formulate the content of socio-economic motivation of
personnel with the systematization of its levers and instruments, as well as the characteristics of social
and economic consequences.

Methods. The methodical bases of the study are methods: dialectical, abstract-logical
(knowledge of the essence of socio-economic motivation); systemic generalization (methods, levers and
tools of socio-economic motivation); graphic (visual representation of some results) etc.

Results. The relevance of the study of socio-economic motivation of staff in the article was substantiated.
The general content of motivation as a complex administrative process, combining the action of internal motives
with external target influences, was formulated. The main dimensions of socio-economic motivation
consideration (human and functional) were highlighted. The ideological schematic interpretation of socio-
economic motivation in a two-vector perspective in order to reveal its content was presented. It includes a
description of methods, levers and tools, as well as the implications of implementation. The levers and tools of
socio-economic motivation of staff were systematized. Monetary, privileged, knowledgeable, tax and property
levers in the group of economic methods were highlighted. The security, communication, temporal and
developmental levers in the group of social methods were highlighted. The main economic instruments were
indicated: salary, bonuses, allowances and surcharges; profit participation; basic and motivational social
packages; investment in human capital; optimization of income taxation. Social instruments include: favorable
and safe working conditions, favorable conditions for development and career growth; «enriching» the content
of labor; effective co-operation of labor; management of labor behavior, corporate culture; providing autonomy
in work; delegation of authority; introduction of flexible working schedules, provision of a remote workplace;
providing extra free time; territorial mobility; induction of social activity. The economic and social implications
of staff motivation was characterized. The economic implications should be oriented towards ensuring effective
work with signs of innovation. The social implications should be manifested in three stages: self-development and
security; change of social status; humanization of labor. The matrix of functions and tasks of socio-economic
motivation of staff was proposed. The functions and the tasks for general and specific were divided. In particular,
the general functions are explanatory-substantiating, regulatory, communication, corrective, controlling. The
specific functions of socio-economic motivation are productive efficiency, socialization, innovation,
creativization, cooperation, mobility, humanization, career function. Each of the functions is correlated with the
tasks of socio-economic motivation of staff.

Originality. A detailed description of the tools, levers, functions and tasks of the socio-economic
motivation of staff in this publication is done.

Conclusion. The results of the study allow to develop the methodology and practice of socio-
economic motivation of the personnel, including in relation to corporate personalization in the
application of methods of motivational influence.

Keywords: motivation, socio-economic motivation, methods of motivation, tools and levers of
motivation, economic and social implications of motivation, salary, social privileges, effective work.
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3AJIOBOJIEHHSA IMTPOJOBOJIBYMX MMOTPEE HACEJIEHHS YKPATHU:
CTAH ITPOBJIEMHU TA NEPCHEKTUBH if BUPIIIEHHSA

Y cmammi Oocnioocyemocsa cyuachuil cmamn 3a008071eHHS NPOOOBOILHUX HOMPed HA-CeNeHHs
Yikpainu. Bcmanosnioemobcs, wo cama KpumuyHa —cumyayis i3 eKOHOMIYHOK  OOCHYNHOCHI
npPo008OILCMBA MA 1020 AKICHUMU U Oe3neKosuMu xapakmepucmuxa-ywu. Biomivaemocs, wo Hatlbineuw
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