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is a driving force for the development of the Ukrainian economy. Construction creates favorable conditions for the
development of small and medium-sized businesses. The growth of construction contributes to the improvement of
the economic situation of the country and solves a large number of social problems.

Purpose. Diagnosing the level of development of construction in Ukraine in 2013-2017 and defining the
prospects for future development.

Results. Construction as a component of material production is intended to create and restore the basic assets
of all participants in the economic process, in particular, budget, commercial organizations, legal entities and
individuals. The main source of investment for the development of construction is the population of the country. The
indices of the volume of construction work are determined as the ratio of the volume of construction work
performed from the beginning of the reporting period to the volumes of the corresponding period of the previous
year, listed in comparison with the prices using the price index for construction work. In general, analyzing the
performance of construction enterprises by their size, it should be noted that the volume of sales of products tend to
increase throughout the period under investigation. The volume of sales of small enterprises increased the most
rapidly and by 2017 their number was about 50%. In recent years, in Ukraine, the growing number of financial
insolvent enterprises in all components of the national economy, this trend is also in the construction market.
Medium-sized enterprises significantly reduce the volume of sales, and the trend is gradually moving towards the
distribution of the construction industry between small and large enterprises.

Originality. The article highlighted the specifics of functioning of the enterprises of the construction industry.
The condition of the building complex of Ukraine with the assessment of the volume of construction works in 2013-
2017. Highlighted problems in the functioning of company-producers of building materials. Directions of increase
of efficiency of the building complex.

Conclusion. Activities of construction companies is rather low. To enhance the construction should take new
effective management decisions at the state and local level and at the enterprise level to encourage innovation and
active innovation in manufacturing processes, switching to energy efficient technology, bringing construction
products to European standards and regulations to improve product quality and reduce its cost, restore demand. The
importance of construction requires that it be provided with all necessary human, financial, material, informational,
and innovative resources. The level of construction should be developed along with interconnected types of national
economy.

Keywords: construction, construction works, construction products, construction companies, construction
problems, investments, economic security, monitoring of economic security.
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EKOHOMIYHA E®QEKTUBHICTDb PO3BUTKY NEPCOHAJIY MIAITPUEMCTBA

Anomauia. Y cmammi eusnaueno, wjo nonimuka po3sUMK)Y NEPCOHANY € BANCTUBUM
eleMeHmom  Kaopogoi nonimuxu. Poszensanymi  pizui  memoou po3paxyHKy —eKOHOMIYHOL
epexkmusHocmi  6i0  ingecmuyil 8 HAGYAHHA NpayieHuxie nionpuemcmea.  OOIPYHMOBAHO
BUKOPUCMAHHSL PI3HUX MEMOOUK Md 3aNPONOHOBAHI 8apIaHmMU OJisl KPAwjo2o iX UKOPUCAHHSL.

Knrouoei cnoea: raoposa nonimuxa, HAGYAMHA, MpEHIHe, NPOOYKMUBHICMb Npayi,
MemoouKka OYIHKU, OKYNHICMb I[H8eCmuyill 6 NepcoHal, KAOpPOBUl NOMeHYial, ereMeHmu
PO36UMKY, Keanighikayis.
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IlocTanoBka npo6aemu. Ha cborofHilmHii 1eHb YKpaiHChKI NIANPUEMCTBA 1€ TUIBKH
[IOYMHAIOTh OMAHOBYBATH PI3HOMAHITHI IHCTPYMEHTH KaJpOBOI MOJITHUKU 3a/1js 3a0e31eUeHHs
edexktuBHOTO (DYyHKIIOHYBaHHS mignmpueMcTBa. OAHIEIO 31 CKIAJOBUX KaJIpOBOI IMOJITHKH €
HaBYaHHsS Ta PO3BUTOK MPAIlIBHUKIB MIANPUEMCTBA. YCIM BIAOMO, IIIO YAM OCBIUEHIIUN Ta
JOCBIIYEHIINI NpalliBHUK, TUM eeKkTuBHilIe Oyae Horo mpais. ToMy koxHuUil poOoToaaBelb
HaMaraeTbecs 3aIy4UTH 10 ce0e B IITaT HalOuIblle KBali(hiIKOBAHUX MPALIBHUKIB. AJie 3 YacOM
iX 3HaHHA Ta HaBUYKM MOCTYIOBO CTAalOTh HEAKTyaJbHUMHU. TOMYy HIANPUEMCTBO BUMYIIEHE
IHBECTYBAaTH KOILUTH B HaBYaHHs cHIBpOOITHUKIB. [limmpueMcTBO BUTpadae BiIaCHI KOLITH abu
3roJI0M OTpUMaTH OuTkIui TpuodyToK [1, ¢. 17]. Ane 4u 3aBXau 111 BUTPATH € €KOHOMIYHO
OOrpyHTOBaHMMHM, Ta YW B3araji BUTIHO KOMIIAHIi BUTpAyaTd KOLUTH Ha CHIBPOOITHUKIB?
[IpencraBneHe MOCTiKEHHS MIPUCBSIYECHE BIAMOBIA1 HA Il MUTAHHS Ta MOIIYKY METOJIB OLIIHKH
€KOHOMIYHOTO €(eKTy BiJl HaBYaHHSI PAL[IBHUKIB.

AHaJi3 OCTaHHIX JocCiHikeHb 1 mnyOJikamii Ta BHOKpeMJIEHHSI YacTHHH
Hepo3B’si3aHol paHime npodjgeMu. BUBUEHHIO KOMIUJIEKCY NMUTAaHb, TIOB’SI3aHUX 3 PO3BUTKOM
MepCOHaNy, IMPUCBSIUYEHO HU3KY AOCIKEHb BUJATHUX 3apyODKHUX Ta YKpPalHCHKUX BUEHMX-
€KOHOMICTIB, 30kpema H. AiimayrtoBoi, M. Apwmctponra, M. bimononscekoro, JI. boruwi,
A. BrnacoBoi, X. I'pexema, O. I'pimuoBoi, O. €cwkoBa, I'. 3aBiHoBcrkoi, A. KibaHoBa,
O. Kpymensuunpkoi, A. JIutBunenko, A. Macnoy, B. Moprikosa, 0. Onerosa, O. PaeBHeBOT,
B. CaBuenko, A. Tkauenka, C. Illamipo, I. IIBensa, C. ekl Ta iH. Aje BU3HAYECHHS came
€KOHOMIYHOTro e(eKTy Bij Ali, OB’ A3aHUX 3 PO3BUTKOM KaJpOBOT0O MOTEHIially MiANPUEMCTBA,
3anummiiocss 0e3 HajexkHoi yBaru HaykoBUIB. [loTpeOyroThb HayKOBOTO Ta MPHUKIAIHOTO
OTPAIIOBAHHS HAIpPsSMU Ta MEXaHI3MU NIABUIIEHHS €(EeKTHBHOCTI PO3BHUTKY TMEPCOHATY
MIANPUEMCTBA.

MeTto10 €TATTi € TOCHIKEHHSI ICHYIOUMX METOJIB OIIIHKU €(EeKTUBHOCTI HaBUaHHS Ta
METOJMKA PO3PAaXyHKYy EKOHOMIYHOTO €(EeKTy BiIl BHUKOPHUCTAaHHS OJHOTO 3 TOJOBHUX
IHCTPYMEHTIB KaJpOBO1 IOJITUKH, a CaMe PO3BUTKY MEpCOHAITY MIANPHUEMCTBA.

BuknageHHsi ocHOBHOro Mmarepiajgy. B ymoBax pHHKOBOI €KOHOMIKH IIJIaHYBAHHS
PO3BUTKY NIEPCOHANTY BU3HAYEHHs 00CATIB MPO(eCciifHOTO HAaBYAHHS MPAIIBHUKIB 3/IHCHIOETHCS
nignpueMcTBoM camocTiiHo [1, ¢.105-106]. IlnanyBanHs mnepcoHany MOBUHHO 3a0e3NeuyuTH
MaKCUMaJIbHE PO3KPUTTS 3/110HOCTE!N MpalLiBHUKIB 1 IX MOTHBALIIO, BpaXOBYBaTH €KOHOMIYHI 1
colllajibHl HACHIJKU MiJ dYac MNPUNHHATTA BIQNOBAHUX pimeHb. OCKUIBKM MEpcoHan €
BUpIILIAJIbHUM (PaKTOPOM NISUIBHOCT1I OyAb-sKO1 opraHizauii, mpo €PeKTUBHICTh IJIaHYBAHHS
MOXHA CYIWTH 3 PIBHS JOCSATHEHHS uuier migmpuemctBoMm [2]. TlomiTuka mianmpuemMcTBa
BKJIIOYa€ B ce0€ CYKYIHICTh MPaBWI, BIAMOBIAHO A0 SKUX TMPAIIOE CUCTEMa B IIJIOMY Ta
MpaliBHUKY, SIKI BXOJATh 0 Hel. KaapoBa mosiTvka mignpueMcTBa Tak camo, SIK 1 Oylb-sika
1HIIIA TIOJIITUKA, PO3POOJIAETHCS Ta 3MIMCHIOETHCS 3 METOK) JIOCATHEHHS HaWOUIbII BHCOKHX
pe3ynbTaTIB AiSTIbHOCTI KOMIIAHII.

B cyuacHux yMmoOBax TroOCHOJaplOBaHHS TOJIOBHUM HampsMOM KaJpoOBOi IOJITUKU
oprasizailii, 110 BU3Ha4ae€ ii yCHIIIHUA €KOHOMIYHHUI PO3BUTOK, CTa€ PO3BUTOK i POOITHHKIB.
[ToniTrika pPO3BUTKY MEPCOHATY € BAXKIWBHUM €JIIEMEHTOM KaJIpOBOI MOJIITHMKK OpraHizaiii, 1 B
3aJIe)KHOCTI BiJ 11 3HAYYHIOCT1 JJIsl JOCSTHEHHS CTpAaTEeriyHUX LUIeH MOXKe XapakTepus3yBaTu
KaJpOBY IOJITHKY $K B IIJIOMY, TaK 1 BUCTYNATH HAa OJAHOMY PIBHI 3 IHIIMMH €JIEMEHTaMHU.

Kpim Toro, mosiTMka pO3BUTKY INiepcoHany (opmMyeTbcsl i BIUIMBOM (aKTOPIB
30BHIIIHBOTO 1 BHYTPIIIHBOIO CEPENOBHUIIA 1 MOBUHHA MIANOPSAKOBYBATUCA HHU3Il BUMOT 1
MPUHIMIIB, SKI B110Opa)xarTh CHUCTEMHMM, IpoLEeCyalbHUM 1 (QYHKIIOHAJIBHUNA MIAXOAU O
pO3BUTKY mepcoHany. g MIATpUMAaHHS aJeKBAaTHOI IIOJITHUKU PO3BUTKY IE€PCOHATY
HEOOX1IHUH MOHITOPHHT 1 cCBO€yacHe KopuryBaHHs. [Ipu iboMy MoJiTHKa PO3BUTKY MEPCOHATY
MMOBUHHA CIIMPATUCS HA TaKl 3arajibHi MPUHIIUIH, K HAYKOBICTh, KOMIIJIEKCHICTh, CUCTEMHICTb,
€(EeKTUBHICTh, METOJUYHICTh, MOCIIIOBHICTh, CIpPaBeAJIUBICTh, JOTPUMAHHS TPYIAOBOIO
3aKOHOJIABCTBA, PIBHICTH 1 BIACYTHICTh AUCKPHUMIHALIII.

Y 3BI3Ky 3 LMM 3arocTplOETbCS HEOOXITHICTh 3aJydeHHS BHYTPIIIHIX pecypciB
MIANPUEMCTBA, OCKUIBKM BUKOPHCTAHHS 30BHILIHIX JKEPET PO3BUTKY IEPCOHAy BUMAarae
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3HaYHUX pecypciB. Y TOH ke yac B yMOBax MakcuUMIi3alii NpuOyTKy BiacCHUKA I[IKaBUThb, Yl
JOIUTbHUMHU OyAyTh BKJIQJCHHS B JIIOACHKHAN KamiTau, 1 SK caMe€ BOHH BI1IOOpa3sATbCs Ha
KIHLIEBUX E€KOHOMIYHUX pe3yJibTaTax IiJbHOCTI KOMIIaHli, HAaCKUIbKM CTBOPEHI HPHUHILIMIIU
poOOTH 3 pO3BUTKY IEPCOHAIY CIIPUSIOTH JOCATHEHHIO CTPATETTYHUX LUIEH.

He3paxkaroun Ha Te, 10 MIArOTOBKAa KBali()IKOBAHMX IMpAliBHUKIB 1 MIATPUMAHHS iX
KBali(iKallifHOr0 piBHA TMOB'A3aHI 3 BEJIMKMMHU BHUTpaTaMM, Cy4dacHI KOMIIaHIi HIparHyThb
pO3MIsiAaTH BUTpPATH Ha PO3BUTOK TMPAIIBHUKIB SK I1HBECTHIlli, $KI BIAMOBIAHO TOBHHHI
NPUHOCUTU BIUIadyy Yy BUIJISAl MABUILEHHA €(QEeKTHMBHOCTI JISUIbHOCTI MIJIPUEMCTBA.
BiamoBinHo, 07HIEIO 3 TOJTOBHUX 3a/1a4 MOJITUKU PO3BHUTKY MPAIIBHUKIB € MAKCUMI3allisl Biaadil
Bl LMX KaNiTaJIOBKJIAJeHb. TakUM YHMHOM, CTa€ aKTyaJbHUM IIUTAaHHS NP0 EKOHOMIUHE
OOIpYHTYBAHHS MOJITUKH PO3BUTKY MEPCOHAITY.

Ha panwmii yac B HayKkoBidl JjiTepaTypi BIACYTHI PO3pOOJIEHI METOJUKH EKOHOMIYHOTO
OOrpYHTYBAaHHS IMOJITUKH PO3BUTKY IpalliBHUKIB. EKOHOMIYHE OOIpYHTYBAaHHS MPOIOHOBAHOL
MOJIITUKA PO3BUTKY MOKe 0a3yBaTHCS Ha aHajli3l ICHYIOUOi HOJIITUKU, OLIHKU €(PEeKTHUBHOCTI
IIPOBEJICHUX 3aX0/11B, BHECEHHS HEOOX1THUX 3MIH.

Otxe, camMe pPO3PaxXyHOK EKOHOMIYHOI €(QEKTUBHOCTI OKPEMHX €JIEMEHTIB PpO3BUTKY
MpaIiBHUKIB, 0a caMe MiATOTOBKH KaJpPOBOTO pe3epBY, MpOo(ecifHOro HaBYaHHS IEPCOHAIY,
MJaHyBaHHS Kap'epd, JIO3BOJIUTH pEANI3yBaTH CUCTEMHUW MIOXiA, SKUM BU3HAYA€E BIUIUB
CUCTEMHM PO3BUTKY IIEPCOHAITY Ha BCIO OPraHi3alilo B LIJIOMY.

VY HalzaraibHIIIOMY BHUIJISIII €KOHOMIYHY €(EeKTHBHICTh MOXKHA TpPaKTyBaTH SIK
Pe3yJIbTaTUBHICTh €KOHOMIYHOI AISUIBHOCTI, SIKa XapaKTEPU3YEThCS 3ICTABIEHHAM OTPUMAHOTO
€KOHOMIYHOT'O pe3yJIbTaTy 0 BUTPAT, sIKI 3yMOBUIM OTPUMAaHHS LIbOTO PE3y/IbTaTy:

ne E. — ekoHOMIuHa e(pEeKTUBHICTh; P - eKOHOMIUHMN pe3ynbTaT ALUIBHOCTI; B - ekoHOMIuHI
BUTPATU HAa OTPUMAaHHS JAHOTO pe3yibTaTy [4] .

[Ipouec Bu3HAYEHHS EKOHOMIYHOI €(QEKTUBHOCTI PO3BUTKY NEpPCOHAILY B LUIOMY
CKIIQZAETHCS 3 TPHOX MOCTIIOBHUX €TaIlIB:

1) BU3HaUEHHS CTPYKTYpPH BUTPAT 1 iX BapTICHA OLIIHKA;

2) BU3HAUEHHS CTPYKTYpH PE3y/bTaTiB 1iX BapTiCHA OL[IHKA;

3) 3icTaBieHHS MpPUBEAEHUX JO OJHOIO MOMEHTY 4Yacy OOUYMCIEHUX BEJIMYMH BHUTpAT 1
pe3ynbTaTIB.

ButpaTu Ha po3BUTOK NEPCOHATY CKJIa/1al0ThCs 3 TPhOX OCHOBHUX CTaTEH:

- IpSIM1 BUTPATH HA PO3BUTOK: BUTPATH HA MIATOTOBKY HaBYAJIbHUX MaTepialliB, IPOBEACHHS
3aHsTh, 3apOOITHY IUIaTy IHCTPYKTOPIB, OIUIaTa BIJBIAYBAaHHSA CHIBPOOITHUKAMU CEMIHApIiB,
KYpCiB, CEpEeIHIX 1 BUIIMX HABUAJIbHUX 3aKJIA]IB;

- HENpsIM1 BUTPATU: TPAHCIIOPTHI BUTPATH, BUTPATH, MOB’S3aH1 3 BIIPSAKEHHSAM, BUTpPATH
Ha IIPOKUBAHHS Ta XapyyBaHHS YYHIB;

- BTpayeHa NPOAYKTHUBHICTh, SIKa MOB'I3aHA 3 BIACYTHICTIO CHIBPOOITHHKIB Ha poOodoMy
MIcCI ITiJ Yac HaBYaHHA.

OcCKuTbKY 3Ha4HA YacTKa BUTpAT HA PO3BUTOK IPALIBHUKIB BITHOCHTHCS JIO OMOCEPEAKOBAHUX
BUTpAT, BUHUKAE IpodieMa B OTpUMaHH1 1H(OpMaLii Ipo peabHy CyMy PO3IJISIHYTHX BUTpAT.

B sikocTi mOKa3HUKIB pe3ynbTaTiB AISJIBHOCTI KOMIAHIL, K1 B1I0OpakaroTh BIUIMB PO3BUTKY
MpaliBHUKIB, MOXYTb BHCTYIATH JOX1J, MpPUOYTOK, COOIBApPTICTh, TOBapHA MPOIYKIiS,
BHPOOITOK HAa OJHOTO TpaIliBHUKA, BTPATH poOOYOro 4yacy Ha OJHOTO MpAIiBHUKA, CEPEIIHS
3apo0iTHA TU1aTa Ha OJJHOTO IpaliBHUKA Ta 1H.

AmHani3 nitepatypu, B SKii JOCIIHKYIOTBCS MPOOJIEMH OIIHKH €KOHOMIYHO1T €(heKTHBHOCTI
PO3BUTKY MIEPCOHATY, CBIYUTH NMPO BUCOKUHU CTYIIHb 3aI[IKaBJICHOCT1 TEOPETHUKIB Ta MPAKTHKIB
y CTBOPEHHI METOJUK 3 JaHoro nuTaHHs. Ilpu 1boMy OCHOBHa yBara 30cepe/KeHa Ha OI[IHII1
epexTuBHOCTI npodeciiiHoro HaB4aHHs. OJHAK ICHYIOUl METOJMKH MO>KHA BHUKOPHUCTOBYBATHU
JUIs OLIHKK €(EeKTUBHOCTI PO3BUTKY B IIUIOMY, TaK SK HaBYaHHS € KIIIOYOBUM €JIIEMEHTOM
CUCTEMH 1 OCHOBHOIO (DOPMOIO PO3BUTKY IpAIlIBHUKIB.
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Tak, y 6aratbox pKkepenax IMpeacTaBiIeH] METOAUKU OIIHKK €(EeKTUBHOCTI HaBYAHHS, sKa
BHUCTYIIA€ B SKOCTI XapaKTEPUCTUKH HAaBYAJIBHOTO IMPOLECY 1 BU3HAYAE HOTO PE3yNbTaTUBHICTD
abo CTyNiHb TOCSTHEHHS KiHIEBOi MeTu. TOMy BHHHUKa€ Oarato CKJIaJHOINIB IPHU BHU3HAUEHHI
€KOHOMIYHOTO €(eKTy BiJ HaBUaHHS.

Haii6inp1ioro nomyasipHICTIO B JITEPaTypl KOPUCTYIOTHCS YOTUPHUPIBHEBA MOJEb OLIHKU
e(EeKTUBHOCTI HaBUaHHS Ta METOJAOJOrISI PO3PaxXyHKY OKYIHOCTI IHBECTHIIIi B HaBUYaHHI
npaniBauKiB (Return On Investment (ROT)).

3riHO 3 MEePUIOI0 MOJAEIUII0, €(PEKTUBHICTh HABUYAHHS OI[IHIOETHCSA HAa YOTUPHOX PIBHAX:

1) peakirisi y4acHHKIB - CTYIIHB X 33JI0BOJICHOCTI TPEHIHTOBOIO MPOTPAMOIO Ta Jii, IKi BOHU
IUIAHYIOTh 3JIIACHITH B NOJAJIbIIOMY;

2) piBeHb 3HaHb - 3MiHA 3HaHb, HABUYOK, YCTAHOBOK IPAIlIBHUKIB MICJIsS B1ABIAYBaHHSA
TPEeHIHTry; 0a)KaHO OL[IHUTH PIBEHb 3HAHb JI0 1 ICJIs TPEHIHTY;

3) 3acToCcyBaHHS 3HaHb - 3MiHA poO0OYOi MOBEIIHKH CHIBPOOITHUKA B X0J11 BUKOHAHHS HOro
IOCca0BHX 000B'I3KIB;

4) BmiMB Ha Oi3HEC-pe3yJabTaTH - BIUIMB IPOBEJEHOI NpOrpaMy HaBYaHHA Ha Ol3Hec-
MMOKAa3HUKH CHIBPOOITHHKA ab0 Migpo3aiTy.

PekoMeH1yt0Th MPOBOAUTHU OIIHKY Ha KOKHOMY PIBHI, 1HAKIIE HEMOXKJIUBO Oyne 3poouTu
BHCHOBOK IIPO BIUIMB HaBYaHHS Ha KIHIIEBUM pe3yjbTar.

[Ticnst Toro, ik BU3HAUEHO BIUIMB HAaBYaHHS Ha Ol3Hec-pe3ysbTaTu oprasizailii (4-il piBeHb
MOJIeNl), KOKEH 3 MOKa3HUKIB MOXHA NEPEeBECTU B IPOLIOBHI BUpPA3 1 po3paxyBaTH OKYIHICTb
1HBECTHIIIH 32 JOTIOMOTOI0 (hOPMYIIH:

Joxin ein HAEYAHHA

ROI= *100%.

BapTicTe HaE4aHHA

[lepmnii piBeHb MOJEN1 YACTKOBO JO3BOJISIE OLIHUTH €(EKTUBHICTH IMPOILECY PO3BUTKY
MepCcoHaly, HACTYIHI JIBa PIBHI OLIHIOIOTh PO3BUTOK SIK (DYHKIIIO, TaK SIK BU3HAUYAIOTh CTYIIHb
OCBO€HHS NpaLiBHUKAaMH HOBUX 3HaHb 1 3aCTOCYBaHHS iX y npodeciiiniil aisnpHOCTI. OcTaHHIN
piBenb mozeni 1 metoxosoriis ROI opieHTOBaHa Ha OIIHKY PO3BHUTKY MEPCOHATY 3 TOUYKH 30pPY
CUCTEMHOI'O MiAXOAY, TOOTO Ha aHajli3 HOro BIUIMBY Ha 3MIHM EKOHOMIYHMX IOKa3HHKIB
JSUIBHOCTI OpraHizallii, 1110, B CBOIO 4YEpry, XapaKTepU3ye MOJITHKY PO3BUTKY IEpPCOHANy 3

Kpim Toro, Ha ChOTOJIHILIHIA J€Hb ICHYIOTh TaKl MOJEJ1 00IiKy IHBECTHLIN B IEpCcCOHAa,
K MOJIeJIb aKTHBIB, siIka Hepeadadae BeleHHS 00JIIKY BUTpAT Ha JIOJCHKUN KamiTan 1 iloro
aMOpTH3aI[iI0, Ta MOJEIb KOPUCHOCTI, fKa JO3BOJISI€E OLIHUTH €(QEeKT Bia IHBECTHUIlINH B
MepcoHaj, €KOHOMIYHI pe3ylbTaTH Bil WOTO PO3BUTKY. JleTanbHilie poO3riIsHEMO MOJIEIb
KOPUCHOCTI.

Edexr Bix nporpamM po3BUTKY IPalliBHUKIB BU3HAYAETHCS 32 (POPMYJIOLO:

E = (IT*N-V* K) - (N*B),

ne Il - TpuBayicTh BIUIMBY HpOrpaMHM Ha HPOAYKTHUBHICTH Mpaii ad0 Ha IHIII MOKAa3HUKU
npaiiBHUKIB (pokiB); N - KUIbKICTh HaBYEHHUX IMPALIBHUKIB; V - PI3HUIA Y BapTICHIM OLIHI
MPOJIYKTUBHOCTI IIpalll HAWKpalux Ta cepeHiX npauiBHUKIB; K - koediieHT, 110 XxapakTepusye
e(eKT HaBYaHHs MPALIBHUKIB (PICT pe3ylbTaTUBHOCTI, BUPAKEHUH B BiIcOTKax); B - BuTparu Ha
HaBYaHHsI OJTHOTO TpaIliBHUKa [7].

He3pakaroun Ha mepeBaru Ii€i MoJedl B OIHIII €KOHOMIYHOI €(EeKTHMBHOCTI PO3BUTKY
NepcoHaly, Ipu 1l BUKOPUCTaHHI MOKYTh BUHUKHYTH IIE€BH1 TPYJHOILI, TaK K CKJIaJHO OLIHUTHU
YaCTUHY HEOOX1THUX MOKa3HUKIB. J[jIs1 IbOrO CIIii BUKOPUCTOBYBATH JIaH1 CTATUCTUKH PO3BUTKY
MpaliBHUKIB, H(OpPMaLisi PO AKX GOPMYETbCS B OpraHizalisix J0CUTh PIIKO.

OpHak 3ampoNOHOBaHI METOAMKU MOXYThb BHUSIBUTHUCA HENOCTaTHIMU ISl OLIHKHU
€KOHOMIYHOT €(EeKTHUBHOCTI Ta OOIPYHTYBaHHS NOJITHUKM PO3BUTKY IMpAI[IBHUKIB, TaK SK
BPaxOBYIOThCS TUTbKH (DYHKITIOHAJIbHI 3B'SI3KH, JI0 YBaru He MPUUMAIOTHCS MMOBIPHI 3aJI€KHOCTI1
(HampuKiIaa, BIUIMB OCHAIIEHOCTI pPOO0YOro MICIE Ha MOJKIIMBICTh 3aCBOEHHS HOBHX
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npodeciiHuX HaBUYOK), sIKI HE JO3BOJIAIOTh BPAaXyBaTU BIUIUB SIKICHUX (pakTOpiB (HANpUKIA,
piBeHb 6a30BO1 OCBITH MPALIBHUKIB), IPUITYCKAIOTh 130JbOBAHICTD J1i OKPEMHUX YHHHHUKIB.

[lomonmat TpyaHOINi, SKI BUHHKIM, MOXHAa 32 JOMOMOTOI0 BHKOPHCTAaHHS METOIB
€KOHOMIKO-MaTEMaTUYHOTO MOJIC/IIOBaHHS. BUKOpUCTaHHS TaKUX METO/I1B JO3BOJISE:

1) BpaxyBaTu BIUIMB Ha PE3yJIbTaT KOMIUIEKCY B3a€MOTMOB'SI3aHUX (PAKTOPIB, SKICHUX 1
KUIBKICHUX;

2) BpaxyBaTH BIPOTiOHY 3alIeKHICTh, fika Oyne HaOmmxatucs 10 (YHKIIOHAJIbHOI 31
30UIBIIEHHSIM aHATI30BaHUX YMHHUKIB;

3) BU3HAYUTH BIUTUB KOKHOTO (paKTopa;

4) BUSIBUTH B3a€EMO3B'I30K MDK PO3IVIIHYTUMH (aKTOpamu;

5) mpoBecTu pi3HI TpPYINYBAaHHS, paH)KyBaHHS (akTOpiB 3a CTyIEHEM BIUIMBY Ha iX
JOCTITHUKA.

Omxe, 115 OUIHKY €(pEKTUBHOCTI HAaBYAHHS SIK €JIEMEHTa CHUCTEMHU PO3BUTKY IpAlliBHUKIB
MOke OyTH BUKOPUCTaHA HACTYIIHA MO/JIENb, IIPeICTaBiIeHa (HOPMYIIOIO:

AP(t) = a9 + X| + ... + Xg+ 061(t) + ... + 061(t-k) + ... + 0Bm(t) + ... + 06m(t-k) + e,

ne AP(t) - 3MiHa pe3ynbTaTy, TOOTO €eKOHOMIYHOTO TTOKAa3HUKA MISTTBHOCTI MIAMPUEMCTBA 32 PIK t;
X; + ... + X, - dakropy, sKI BIUIMBAIOTh HAa E€KOHOMIYHMM IOKA3HUK PE3ylbTaTy IiSUIbHOCTI
MIPUEMCTBA, HE MOB'SI3aH1 3 HaBUaHHIM; 00;(t) + ... + 00;(t-k) + ... + 00(t) + ... + 00m(t-k) -
KOMILJIEKC TOKa3HMKIB, Kl XapaKTepU3YIOTh HaBYaHHS (BHAM, (POpPMH, KUIbKICTH HaBUEHUX
CHIBPOOITHUKIB Ta IHILIE); € - BUIAJKOBI BIAXUIEHHS [9].

Cnia 3a3HaYUTH, 110 3alpPONOHOBAaHA MOJIEIb BPAaXOBYE HASIBHICTh YaCOBOI'O PO3PHUBY MIK
peasiizaili€ro IporpaM HaBYaHHS 1 3MI1HOIO PE3yJIbTaTIB ALUIBHOCTI MIAIPUEMCTBA, KU BUHUKAE
B pe3ysbTaTi BiAnuUIipyBaHHS MPAIBHUKOM HOBUX HAaBUYOK 1 3MIHM TPYJIOBOi MOBEIIHKH, 3a
JIOTIOMOTO}0 BKJIFOUEHHSI B PIBHAHHS 3aMi3HUINX 3MIHHUX.

BaxxnuBuM 3ayBakeHHSM € Te, L0 JaHa MOJENIb MOXe OyTH BHUKOpPHUCTaHa OyJb-SIKOIO
oprasizaii€ro 3a JOMOMOTOI0 OOJiKy 11 cnenu@iuHux (akToOpiB PO3BUTKY MpPAllIBHUKIB, SKI
BIUIMBAIOTh Ha KIHIIEBI PE3YJIbTATH.

KinpkicHa 3MiHa pe3ynbTary Mij BIVIMBOM CUCTEMH PO3BUTKY MPALIBHUKIB CHIBB1IHOCUTHCS
3 BUTpaTaMU Ha PO3BUTOK, IO BioOpakae BEIUIMHY €KOHOMIYHOI €()eKTUBHOCTI HaBUaHHS. SIK
Oy70 3a3HAYeHO paHilie, ICTOTHOK TIEPEBArol MPEACTABICHOT MOJETIl € MOKJIHMBICTh
BU3HAUYEHHS YaCTKH BIUIMBY KOKHOTO ()aKTOpa HAa OTPUMAaHUM pe3ysbTar.

Januii Meron OyB BUKOPHCTAHUN NPU PO3pPaXyHKYy €KOHOMIUYHOI €(EKTUBHOCTI HaBUaHHS
poOitHukiB nianpuemcrsa MIIII «Epinon». Epinon - e HaiiOuipina koMmnadis YkpaiHnu y cdepi
IUCTpuOYIii 3ac001B 3aXUCTY POCIHH, HACIHHS MOJIbOBUX KYJIbTYpP, OCHOBHUX JI00pUB Ta 100pUB
JUIs T03aKOPEHEBOro MipKUBJIEHHA. Jlimep Ha pHUHKY 3 IOCTa4aHHS OOOPOTHUX 3aco0iB
BUpOOHUIITBA [UId cuibcbkoro rocmojapctsa [10]. B mocnimkeHHI NPOBOJIMBCA —aHANI3
€KOHOMIYHOT €()eKTUBHOCTI HaBYaHHS JIOTICTIB, SIK1 MPALIOIOTh B PETIOHAIILHUX BIAUIEHHSX 10
BCill YkpaiHi.

[lepur 3a Bce Oyna cTBOpeHa Ta MpoaHaji30BaHa MO/JIeNb MPOTYKTUBHOCTI Iparli (abo o0csry
BUKOHAaHUX 3asBOK 3a TWXIEHb), 10 CKIaAy SKOi BBIMLIUIM HE TUIBKM IOKA3HUKH, IO
XapaKTepU3ylOTh HAaBUaHHSA, a W YMHHUKH, SKI HE 3ajeXaTb Bl HBOTO, A TOro Mmoo
HIBEIOBaTU iX BIUIMB. Cepel meplinx MOKa3HUKIB Oyia KUIbKICTh MPALIBHUKIB, K1 MPOUILIH
HaBYaHHS, BIK, OCBITa ¥ T.1H., a cepe] APYIrHX - MICLIE PO3TAllyBaHHS BIIUICHHS Ta CKJIandy,
ACOPTUMEHT, PIBEHb aBTOMAaTHU3allli, KUIbKICTh aBTOTPAHCIIOPTY.

Jlani oTpuMaHi 3MIHU OOCSTY BUKOHAHHSI 3asBOK OyJu MOMHOXEH1 Ha CEpelHbO3BAXKEHY
iHY BIAMYIICHOT MPOYKIlii, sika Oyja B 0OpoOIeHUX 3asBKaxX, 1 HA 4acTKy pEHTa0eIbHOCTI,
TOOTO 3 OTPUMAHOIrO AOXONY BuAUIMIM Hpubyrok. Ilpu posmonuti npuOyTKy BiJ HaBYAHHS
(pe3ynbTary) Ha HOro BapTiCTh (BUTpPATH) OTPUMYEMO €KOHOMIYHY €(PEKTHBHICTh HaBYAaHHS. Y
HaIIOMY BHIMAJIKy €KOHOMIYHA €()EKTUBHICTh HABUYAHHSI JIOTICTIB perioHANBHUX BiaUIeHb B 2016
p. cknana 437 rpH, npu upomy B 2015 p. Bona Oyna - 512,46 rpH, a B 2014 p — 571 rpH.
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Ha ocHOBI oTpuMaHMX pe3yibTaTiB MOKHa 3pOOUTH BHUCHOBOK IIPO CKOPOYEHHS
€KOHOMIYHOT €()eKTUBHOCTI HaBYaHHS JIOTICTIB pPEeriOHAJIbHUX BiIAUIEHb minnpueMmctsa. OTxke,
HEOOX1IHO BHECTH KOPEKTYBAHHS B IOJITHUKY PO3BUTKY IEPCOHANY: BIOCKOHAJIUTH MPOrpPaMHU
HaBYaHHS, MEPErIIHYTH CUCTEMH MiABULICHHS KBaii(ikauii, aTecrauii i T.1.

BucHOBKM Ta mepcneKTHBH NMOJAJbIIMX PO3BiIoK. TakuM 4YMHOM, MOKHA CKa3aTu, IO
(dopmyBaHHS €(EKTHBHOTO PO3BUTKY MEPCOHANTY € BAXIUBUM (DPAaKTOPOM YCIHIIIHOT AISUIBHOCTI
nignpuemMcTBa. Po3BUTOK mepcoHaly — 1€ He TUIbKM OpraHi3allisi HaBYaHHS Ta I1JBHUILEHHS
kBatiikalii, aje HUIECIpPIMOBaHE IUIAHYBaHHS pPyXy CHIBpOOITHHKIB. P0O3BUTOK mepcoHamy
HAJIEKUTh JI0 OJIHUX 3 OCHOBHMX MOKA3HMKIB MPOTPECUBHOCTI CYCHUILCTBA Ta € BUPIIAIBLHUM
Ba)K€JIEeM HaYKOBO-TEXHIUHOTO Ipouecy. ToMy B kpaiHax 3 pO3BUHYTOIO PUHKOBOI €KOHOMIKOIO
Bce OUIblIE KOMIIAHIMA IHIIIOIOTH 3/1MCHEHHS HENEepepBHOIO PO3BUTKY IEPCOHATY CBOIX
nignpuemMcTB. IlnanyBaHHs W opraHizalis PO3BUTKY IE€PCOHANY € BAXJIMBUMH (DYHKIIIMU
YIOpaBJiHHSA [EPCOHAJIOM, BUKOPUCTAHHS LOIO JOCBIy € BaKJIMBOIO YMOBOIO 3a0€3MEYEHHS
CTaJIOr0 €KOHOMIYHOTO 3POCTaHHS.

Otxe, Ha MiACTaBl KOMILJIEKCHOI OLIHKY 1 31CTaBJIE€HHS XapaKTEPUCTUK, OTPUMAHUX B Pe3ysbTaTi
aHaI3y MOJITUKY PO3BUTKY B LIUIOMY 1 MOKa3HUKIB €KOHOMIUHOI €()eKTUBHOCTI OKPEMHX 3aXO/IIB I10
PO3BHTKY TIEPCOHATY, MOXKYTh OyTH 3aITpOTIOHOBaH1 PEKOMEHIAITIi 11010 TIeperyisiay ado 3aKpiIyICHHIO
MIPUHLMIIB HOJITUKY, BUAUICHHIO NPIOPUTETIB B poOOTI, a TaKOXK LIOJ0 BIOCKOHAJIECHHS IPOLECIB
HaBYaHHsI TIepcoHaTy, JOPMyBaHHS KaJpPOBOTO pe3epBy, TIaHyBaHHA MpodeciitHo1 Kap'epu.
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ECONOMIC EFFICIENCY OF DEVELOPMENT OF THE ENTERPRISE PERSONNEL

Abstract

Introduction. Today Ukrainian enterprises are just beginning to master various tools of personnel policy in
order to ensure the effective functioning of the enterprise. One of the components of personnel policy is the training
and development of the company's employees. Everyone knows that the more educated and experienced a worker is
the more efficient his work will be. Therefore, each employer tries to attract the most skilled workers to its staff.
But over time, their knowledge and skills gradually become irrelevant. Therefore, an enterprise is forced to invest
money in employee training. The enterprise spends its own funds in order to gain more profit later. But is it always
feasible to justify these costs, and is it generally profitable to spend money on employees? The presented research is
devoted to the answer to these questions and to find methods for assessing the economic impact of employee
training.

Purpose. The purpose is to study existing methods of assessing the effectiveness of training and the
methodology of calculating the economic effect of using one of the main tools of personnel policy, namely the
development of personnel of the enterprise.

Results. In modern conditions of management, the main direction of personnel policy of the organization,
which determines its successful economic development, is the development of its workers. The policy of personnel
development is an important element of personnel policy of the organization. modern companies tend to consider
the costs of developing workers as investments, which should accordingly bring returns in the form of increasing
the efficiency of the enterprise. Accordingly, one of the main tasks of the policy of employee development is to
maximize the return on these investments. Thus, the question of the economic feasibility of personnel development
policy is relevant. The economic rationale for the proposed development policy can be based on an analysis of the
existing policy, an assessment of the effectiveness of the activities undertaken, and the necessary changes.

Originality. Different methods of estimating the economic efficiency of training are offered in the article. In
the most general form, economic efficiency can be interpreted as the effectiveness of economic activity. This is a
comparison of the profits received to the cost of training.

A number of methods have been analyzed, namely, the four-level model of the assessment of the effectiveness
of training and the methodology of calculating the return on investment (ROI) and models of accounting for
investment in personnel, namely the model of assets, which involves accounting for costs for human capital and its
depreciation , and utility model, which allows you to assess the effect of investment in staff, economic outcomes
from its development.

Conclusion. Planning and organization of personnel development are important functions of personnel
management. Using this experience is an important condition for sustainable economic growth. Based on a
comprehensive assessment and comparison of the characteristics obtained as a result of the analysis of development
policy as a whole and the indicators of the economic efficiency of individual staff development activities,
recommendations may be proposed for reviewing or consolidating policy principles, prioritizing work and
improving staff training, staffing provision , professional career planning.

Keywords: personnel policy; training; training; labor productivity; evaluation method; return on
investment in personnel; personnel potential; developmental elements; qualification.
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