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The overall purpose of this paper is to put everyone in the picture about the nature of the brain drain
migration and to the search of the possible ways of the improvement of the EU labour migration policy to solve
this significant problem. The findings of the analysis indicate that in the modern world with its demographic
and economic imbalances, the total number of international migrants is likely to rise during the XXI century.
After presenting a statistical overview of two distinct migratory flows of European labour force, it was
concluded that the existing politics of brain drain is not adequately captured in the official data. Therefore, the
core factors that drive brain drain migration are determined by authors. The most spread models of high-skilled
labour attraction management are investigated in the paper. And, finally, the main pillars of the EU labour
migration policy to solve a brain drain social problem are proposed.
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Introduction. Significant geopolitical transformations have an impact on all aspects of society,
including migration processes. The processes of economic globalization and increasing openness of
economies facilitate the exchange of human resources, which enhances their competitiveness in
international labor markets. Today, migration of economically active population is increasing in
Ukraine, including young people, women and highly qualified specialists. That is why migration
problems are of paramount importance for Ukraine.

Literature review. According to the most recent estimates by the Food and Agriculture
Organization of the United Nations [13], the total share of people living in poverty around the world
has declined over the past thirty years, but over a quarter of the world’s population still doesn’t have
enough money for food. By the way, many of employees worldwide live in extreme poverty due to a
lack of decent work opportunities, and almost 10 % of the employed population worldwide lived with
their families on less than 1,90 USD per person a day in 2016 [14].

Nowadays the differences between countries all over the globe are often not as great as the
disparities within them, because each nation has its own unique type of economic system. A
comprehensive analysis provided by “The Economist™ [7] shows that the gap between low income and
high income regions increased during the downturn in some developed economies. This circumstance
helps to explain why the labour markets of high-income economies are so attractive to employees from
low- and middle-income territories. According to M. Jandl [8], those migrants who move to the high-
income countries are able to gain an income that is 20 or even 30 times higher than they would be able
to earn at their home countries.

However, in spite of the considerable achievements of its predecessors, a number of issues of
theoretical, methodological and practical nature require more clarification and further scientific
exploration. There is a need for an in-depth study of migration processes from the point of view of
social transformation and the prospects of effective optimization of migration flows. After all, the
continuous process of development and transformation of human society creates new trends in
migration, which, in turn, also require study.

The purpose of the article is to explore the features of socio-economic development in the face
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of increased migration processes.

Results and discussion. As we can see from the last report on international migration [12],
published by the United Nations Department of Economic and Social Affairs on December, 2017,
the number of international migrants worldwide has continued to grow over the past 17 years, reaching
258 million in 2017, up from 173 million in 2000. During these almost two decades, the total number
of international migrants originating in Asia recorded the largest increase (40,7 million people),
followed by the migrant population born in Africa (14,7 million people), in Latin America and the
Caribbean (12,9 million people), in Europe (11,6 million people), in Northern America (1,2 million
people) and in Oceania (700 thousand people). These tendencies can be seen on the following diagram.

In the present study, it was revealed by us that international migrants are the people who have
different levels of educational background. Great differences in knowledge and skills between non-
migrants and migrants and among the latter tend becoming more visible. The amount of time spent
studying, living and working outside the country of origin usually allows migrants not only to get new
skills in different areas, such as a language or a certain craft, but also develop the technological,
professional, academic, managerial and other capabilities. Such accumulation of human capital often
takes place through formal education, informal channels or the obtained practical experience.

Consequently, all emigrants can acquire some type of new skills and knowledge, but this tends to
happen the more intensively — the more skilled emigrants are, through a process of cumulative
causation driven by the increasing returns that are typical of knowledge and its accumulation [10].
Actually, this is about “brain drain” phenomenon. Though this term was first coined by the world’s
oldest independent scientific academy widely known as the “Royal Society” to describe the migration
of scientists and technologists from the United Kingdom and Canada in the middle of XX century, it is
commonly referred to as the international transfer of resources in the form of human capital [4], i.e. the
migration of relatively highly educated individuals from the developing countries to the developed
ones. Today the term “brain drain” is used to describe the phenomenon of emigration of highly
qualified talented professionals from one country to the other [5] and as such, it is an integral part of
the process of international migration.

Recent research on high-skilled emigrants [10] has led us to the determination of the core factors
that drive its international mobility. The first group of these factors is related to enabling conditions for
further professional development in host countries, where the high-skilled emigrants are able to earn
higher salaries that in their countries of origin. Host countries ensure the greater labour productivity, due
to more advanced institutional environment. Besides, the permanent inflow of high-level talent, capital
and technology results to the sustainable development of these agglomeration economies. Many host
countries offer quite favourable opportunities to the high-skilled labour force for its further professional
development in terms of better living conditions and employment opportunities. As practice shows, these
countries can ensure really favourable conditions for the fruitful research and academic interaction for
scientists and researchers, as well as to create more secure property rights for entrepreneurs.

In contrast to the first group of factors, the second one is associated with the existence of
adverse conditions in the countries of origin of talented and high-skilled labour force. As a rule, these
conditions include a high level of insecurity, civil conflict and political strife, which can be regarded
as “push factors” of international migration. Equally important group of factors is concerned with the
existence of lower migration costs for the high-skilled as compared to the low-skilled labour force. In
other words, all this implies much easier access for the high-skilled workers to the information on host
country labour markets and current migration conditions. And the last group of factors that drive brain
drain migration is related to the implementation of the selective immigration policies for attracting
foreign talent, especially by several of the world’s high-income economies.

Over the last few decades brain drain phenomenon has become one of the most serious
constraints on low-income economies development. By the way, it is also a matter of concern for
many European countries, which have recently seen a significant share of their high-skilled labour
force emigrate abroad [2].

According to the investigations of J. Hasselbalch [6], the overall statistical picture does support a
notion of two distinct migratory flows of European labour force: a steady flow of medium-skilled
Eastern employees moving West over a longer duration of time, and a more sudden flow of highly-
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skilled Southern employees moving North during the last Eurozone financial crisis, which was caused
substantially by sharply escalating interest rates on the EU’s Southern members. On the basis of the
above considerations, it’s reasonable to assume that we should expect a risk of brain drain in Eastern
and Southern countries of the European Union, but the flows from each of these regions are driven by
various factors. The long-term Eastern flow of the labour force in Europe can be explained by
differences in wages and working conditions while another one, the sudden Southern flow of the
labour force was concerned with the rapidly rising unemployment levels in the period of the above-
mentioned Eurozone crisis.

The last biggest enlargement in the history of the EU has led to increased diversity within
individual member states and their attractiveness as the host countries for potential high-skilled
immigrants. Unfortunately, at present there is no long-term data that would allow us to analyze the
trends year by year. We also know nothing about the educational levels of migrants and their
prevailing forms of employment. This is because the gathered statistics can’t track individual
movements of employees. As a result, we still have gaps and uncertainties in the data available on
these aspects.

R. Miinz [11] observes, that “in the short run, Europe needs more labour mobility between EU
member states given excessively high unemployment reported in some regions, while others face a
shortage of skills. In the long run this will not be sufficient to close gaps in European labour markets”.
But in fact many Europeans are not ready to accept a large number of international migrants, even
high-skilled ones, and give their electorate vote to the political parties with restrictive migration
agendas. Thus, we have the following challenges: the first one is related to organizing political
majorities in favour of more proactive migration policies; the second one is concerned with talent and
skills; and the last one is related to the moving away from unilateral migration policies towards
negotiated win-win solutions aiming at reducing the costs of, and enhancing the welfare gains from,
migration and remittances.

M. Andersson [1] has reviewed country approaches to talent attraction management, identifying
differences in regard of talent management leadership and organizations. While the European and
Nordic approaches tend to be mostly public sector driven, i.e. public sector actors are the main
initiators of talent management policies, the Singapore and US / Canadian approaches tend to rely
more on the private sector. In total, the authors have identified at least seven different talent attraction
management models used by different countries (Table 1).

Table 1
The worldwide spread models of high-skilled labour attraction management

Models of labour
attraction management

Brief characteristics of the presented models

Public sector organizations take the lead in promoting employment opportunities of the host

Public sector driven | countries, while the private sector organizations can be involved in legitimizing the public

model

sector’s efforts. Obviously, some large companies use the public sector recruitment platform
to seek employees of highest quality (instead of establishing its own recruitment channels).

The market and
sponsor driven model

In most cases it is a public-private partnership where the provision of services is carried out
in cooperation with the business community, or through sponsorship or even certain service fees.

The division of work

The given model is related to the idea that private and public sector organizations take not

model only distinctively different roles, but also the complementary ones.

Social The model is concerned with the voluntary and needs based service provision which is
entrepreneurship functioning through the activity of volunteers and various social partnerships (including

model funding from major beneficiaries such as universities, or companies).

The network model

This participatory model is based on the arrangement between the following actors: business
structures and entrepreneurs, academia, public bodies, social entreprencurs and the like. The
main idea of this interaction is concerned with the thesis that high-skilled employees,
coming to a country, do not need one single entering service, because they can enter through
different “entry points”.

The talent attraction
arena-centric model

This is the most geographically concentrated innovative milieu or arena (science park or
cluster), able to attract people sharing the same lifestyle or interest.

The single forerunner
approach

This is a model where the high-skilled labour attraction management is initiated and carried
about by a single person or company.

Source: adapted by authors from: [3]
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As we can observe from the Table 1, all of these models have their own advantages and
disadvantages. Nevertheless, each of them provides a good guidance to the national economies, cities
or regions on how it would be possible to set up high-skilled labour attraction management policies
and what format the cooperation could take.

The country that is most attractive for economic migrants, according to the Migration
Attractiveness Index 2017 [9], is Austria (Table 2), which stands out among EU countries due to
having the lowest rate of unemployment, along with a high level of funding for families with children.

Table 2
Top-10 European countries according to the Migration Attractiveness Index in 2017
EU countrics Total | Unemployment Cost. of living Positive attitude to immigration
score rate index from outside of the EU
Austria 369 6,0 71,52 36
Sweden 391 6,9 78,88 64
Luxembourg 360 6,3 77,28 49
Denmark 351 6,2 83,02 31
Finland 343 8,8 73,06 38
The Netherlands 334 6,0 72,47 44
Ireland 331 8,0 76,98 56
Germany 328 4,1 65,50 41
United Kingdom 304 5,3 69,49 49
Belgium 301 8,0 75,36 39

*Source: Calculated on the basis [9]

The next country which is rather attractive for high-skilled migrants is Sweden, which is
characterized by a society open to immigrants. The country in third place, which comes close behind
Sweden, is Luxembourg. This Western European country is literally developed around its capital city
of the same name, and is has excellent conditions for conducting business activity. In addition to a
very high rate of socio-economic development, Luxembourg has the highest percentage of foreigners
in overall society (approximately 47 %) of all of the EU countries. Under this view on the most
attractive European countries for economic migrants, the following facts can appear. Thus, the
societies of such Scandinavian countries, as Denmark and Finland, are wealthy in terms of GDP per
capita, median earnings and the obtained level of funding for families with children. In contrast,
Germany and the United Kingdom, with their highest level of inflow of foreigners from the “new” EU
member states during the last decade, have only 8th and 9th positions in the ranking respectively. In
many respects this can be explained by the immigration policy of those countries, and migration
networks as well.

As for Central and Eastern European countries, it should be mentioned that they still remain not
very attractive for high-skilled migrants. The predominant type of immigration in this region is
seasonal, mainly from Russian Federation, Ukraine, and Belarus.

When analyzing the main pillars of the EU labour migration policy to solve a significant brain
drain social problem, at least three main conclusions can be drawn:

First of all, the European Union government should improve the existing labour migration
channels to ensure that high-skilled employees from abroad can choose any European country over
other host destinations. Thus, the EU Blue Card, which provides comprehensive socio-economic rights
and a path towards permanent residence in Europe, should be expanded by lowering the wage
threshold. The so-called “Blue-Card-Ready” pool of the qualified candidates could also be considered
for a much long period of time. It should be easier for people graduating in the European universities
to obtain a work permit in the EU. In general, the current EU Directives on labour migration should be
more flexible to ensure an effective high-skilled labour attraction management.

Secondly, the European Union should simplify procedures which are currently an obstacle to
attracting and recruiting high-skilled employees. Recognition of foreign qualifications should be
simplified. A creation of a single application platform for labour migration would also help, while
maintaining decision making at the level of EU member countries.

Thirdly, the European Union government should reinforce and promote the single labour market
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for high-skilled employees from abroad. Obviously, the provisions for intra-EU mobility for this target
category of people should be improved to help the interested employers to offer an enticing package to
the potential migrants abroad.

Conclusions. In this regard, an increased migration has been a main trend of the past two
decades, changing the existing socio-economic structure of the countries and regions across the globe.
It should be noted that effectively managing migration flows means taking into account of all the
economic, social and human dimensions, and, obviously, of their external implications. Therefore,
strong relations among countries of origin and transit ones should be upgraded, as well as the link
between migration and development policies. Highly-skilled individuals, in the context of knowledge-
based economy, have become the key factors for innovation and economic development. Due to their
mobility, they are able to transfer valuable knowledge from one country to another. Migration policy
both at the EU and national levels is one of the urgent topics in current political debate, with daily
discussion of the impact of migration in the media across European countries. In this context the study
on the improvement of the EU labour policy can enhance the quality of policy-making decisions in this
field.
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30CB-KIOP Mukoga Banepiliopu4
J.€.H., OTIeHT,

npodecop kadenpn MEHEKMEHTY,
[TonTaBchbKa nepaBHa arpapHa aKaeMmis,
M. [lonraBa, Ykpaina

BILIUB MITPAILIMHUX MPOIIECIB HA YIIPABJIIHHS COLIAJIBHO-EKOHOMIYHUM
PO3BUTKOM TA CAMOOPI'AHI3BALIIO OCOBUCTOCTI

Ilpooaema. 3nauni zeononimuuni nepemeopeHHs Maioms 6NIUE HA 6CI ACNEKINU CYCNITbCMEA, SKIUAIYU
miepayitini npoyecu. Ilpoyecu enobanizayii ekoHoMiKU ma NIOGUUEHHS BIOKPUMOCHI eKOHOMIK CHpUsIIONb
00MiHY TOOCOKUMU Pecypcami, Wo NiOUye ix KOHKYPEHMOCHPOMOICHICIb HA MIDCHAPOOHUX PUHKAX NPAYL.
CvoeooHi 6 Yipaini 3pocmac micpayiss eKOHOMIUHO AKIMUBHO20 HACENeHHS, GKIIOYAIONU MOA00b, JHCIHOK md
sucoxoksaniixoganux ¢haxisyis, npu yoomy kpainu €C mMawome 6 0OCHOBHOMY NOZUMUBHE Micpayitine caibOo,
10 Hece 3 coDOIO [ NOZUMUBHI, | He2AMUBHI O3HAKU, WO AKMYANi3ye memy O0CHIONCEHHS.

Memorw cmammi € 0ocniOdcenHss GNAUGY MISPAYIIHUX NPOYECi8 HA YNPAGTIHHS COYIATbHO-EKOHOMIUHUM
PO3BUMKOM A CAMOOP2AHI3ayiio 0CcOOUCMOCHII.

Pezyavmamu. /[ogeoeno, ujo HUMi GIOMIHHOCTNI MIJIC KPATHAMU NO 8CbOMY CGINtYy 4acmo He maKi 8enuxi,
AK OUCHPONOpYii 6cepeOuHi HUX, OCKITbKU KOJCHA KpaiHa MAcE CGill YHIKATbHUL MUn eKOHOMIYHOI cucmemu.
Komnnexcnuii ananiz noxazye, wjo po3pug migc pecionamu 3 HU3LKUM piGHeM 00X00)y md 3 GUCOKUM Di6HEeM
00x00y 30ibULY8ABCS NIO Uac cnady 8 OeaKUXx PO3GUHeHUX ekoHoMikax. Lfa oocmasuna oonomazae nosacHumu,
YoMy puHKU Npayi 3 eKOHOMIKOIO 3 GUCOKUM pigHeM O0X00y HACMINbKYU Npueadnusi O NpayieHuxis 3
mepumopitl 3 HU3LKUM i cepeOHiM pigHem 00X00y. Busegneno, ujo MIidDCHaAPOOHUMU MicpaHmamu € a00U, sKi
Marome  pizHull pigensv ocgimu. Benuxi GIOMIHHOCWI Yy SHAHHAX MA HAGUUKAX MIdC HeMizpanmamu ma
Mispanmamu ma ceped OCMAHHIX cmalomp Oinbut nomimuumu. Kitexkicms yacy, sumpayenoco Ha HAGUAHHS,
JHCUMMA MA NPAYIO 30 MeJCAMU KPAIHU NOXOOJICEHHS, 3A36UYAN 0036OJIAE MIZPAHMAM He JIuue OMPUMamu HoGi
HABUYKY 6 PI3HUX chepax, mMaxux K MOBA YU NeGHe PemMecio, d U PO3GUHYMU MEXHONO02IUHY, npogheciiiny,
akaoemiuny, YNpaeuiHcoky ma 1H. Mooicnugocmetni. Take HaxonuuenHs JAI0OCbKO20 KAnimany 4acmo
8I00YBACMbCS 3 OONOMO2010 POPMANLHOI 0CGIMU, HePOPMANLHUX KAHANIE aO0 OMPUMAHO20 NPAKMUYHO20
00cBioy.

Haykoea nosusna. Busnaueni ocnoeni paxmopu, wo cnpusioms Midcnapoouii moodinenocmi. Ilepua
epyna yux (hakmopie nog a3and iz CmeopeHHAM YMO8 OJisi ROOANLULOZ0 NPOGECIlIHO20 PO3BUMK) 8 NPUIIMAIOYUX
Kpainax, Oe GUCOKOKGANIQIKOGAHT emicpanmu MOJCYmMb 3apoonsmu Ol 6UCOKI 3apniaamu, HidC y C80IX
Kpainax noxooxcennss. Ha 6iominy 6io nepuioi epynu ghaxmopis, Opyea nog’si3ana 3 HAs6HICMIO HeCHPUAIAUGUX
VMO8 Y KpaiHax NOX0OJiCeHHs MANaHOBUMOI Ma GUCOKOK8ANighikoganol pobouoi cunu. Ax npasuno, yi ymosu
BKIIOYAIOMY GUCOKUL PI6EHb HEBNEGHEHOCHI, 2POMAOSHCLKUX KOHQIIKMI6 ma NOMTMUYHUX MIdCYycoOuys, sKi
MOJICHA PO321510amu AK «NOWIMOEX (akmopiey mixcHapooHoi mizpayii. He menwt easxcnuea epyna ¢hakmopis
NO8’A3aHA 3 ICHYBAHHAM MEHWUX MIePayitHUuX sumpam 07 GUCOKOKBANI(IKOBAHUX NPAYIGHUKIE NOPIGHAHO 3
HU3bKOKSANIQIKosanow podouolo cunow. Inwumu croeamu, 6ce ye o3nauac Habazamo NOJeueHUll OOCHyn
BUCOKOKBANIPIKOGAHUX NpaAyisHUKi6 00 iHopmayii npo punku npayi APUIMAIOYUX Kpain ma CYYacHux
Miepayitinux ymogax. I ocmanmns epyna gakmopis, wo chpusiome miepayii 6i0MoKy MO3KY, HO8 S3aHA 3
peanizayicio cerekmuGHOI IMMIZpAYItHOT NOTIMUKY 01 3QIYYeHHA THO3EMHUX MAIAHMIG, 0COOIUBO OeKITbKOMA
C8IMOBUMYU eKOHOMIKAMU 3 GUCOKUM PigHEM 00X00).

Bucnoeku. Ilocunenns micpayii € 20106H0I0 MEHOEHYIEIO NPOMALOM OCMAHHIX O0BOX OecAmMulime,
3MIHIOIOYY ICHYIOUY COYIATbHO-eKOHOMIYHY CIMPYKMYPY Kpain ma pezionie no eécvomy cgimy. Cuio 3azHavumu,
wWo egekmusHe YNpasninHa MiepayiiiHuMu NOMOKAMU O3HAYAE BPAXYBAHHS GCIX eKOHOMIUHUX, COYIQIbHUX MA
JIOOCLKUX GUMIDIE Ma, OYeBUOHO, IX 306HIwHIX HacHiOKig. Tomy cni0 3miynogamu MiyHi GIOHOCUHU MIdIC
KpaiHamu Noxo0dceHHs ma MpaH3umoM, a MAKOIC 36 A30K MIdJC MIZpayitiHoio NOXIMUKol0 ma NoaimuKor0
pozeumxy. Bucokoxeanighixosani ocobu, 6 ymosax eKOHOMIKU, 30CHOBAHOI HA 3HAHHAX, CMANU KIOYOGUMU
Gaxmopamu innosayiil ma eKOHOMIUHO20 PO36UMKY. 3a60aKU C60L MOOLILHOCII GOHU 30AmHi nepedasamu
YiHHI 3HAHHA 3 OOHIEl Kpainu 6 iHuty. V yvbomy KOHmMeKcHmi OOCHIONCeHHS w000 G0OCKOHANCHHSI MPYO06oi
noaimuxu €C mooice niosuwumuy AKicms RPUUHAMM piudleHs V Yyiil 2any3i.

Knrouoei cnoea: ynpasninma, coyianbHo-eKOHOMIUHUL PO3GUMOK, CAMOOP2AHI3aYisa 0cobucmocmi, 8iomix
Mi3Ki8, sucoKoKganiixogana poboua cuna, miepayitini npoyecu.
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