
ISSN 2707-5036 . 2026. 30. 1 
 

34 

005.57 
DOI: https://doi.org/10.31651/2076-5843-2026-1-34-41 
 

 

 
 

 
 

Orcid ID: https://orcid.org/0000-0002-7105-9232 
nkuriacha@gmail.com 

 
  

 

 -

 -

 

  

  
 

 
 

 -  
-

 
 

-

 

 



ISSN 2707-5036 Bulletin of the Cherkasy National University. Economic Sciences. 2026. Volume 30. No1 
 

35 

 

-
-

 

,   [1]

 
 

 
[2] 

 [3]

 

[4]

 

 

 
 

 

 
  

-

 



ISSN 2707-5036 . 2026. 30. 1 
 

36 

 

 
 

 
[5]. 

-

 [6]. 

 

 [7]. 
-

 

 
 

 
 

 

[6]. 

 



ISSN 2707-5036 Bulletin of the Cherkasy National University. Economic Sciences. 2026. Volume 30. No1 
 

37 

 

 

 

 

 

  

 
-

 
 

 

 

 [6]. 
-  



ISSN 2707-5036 . 2026. 30. 1 
 

38 

 

 

 
 

 

 

  
 

[7]. 

-

 

 

 

 

 

 

 
 



ISSN 2707-5036 Bulletin of the Cherkasy National University. Economic Sciences. 2026. Volume 30. No1 
 

39 

 

 
 

 

 
 

 
 

 [5]. 

[7]. 

 

 

 

 
 

 

 



ISSN 2707-5036 . 2026. 30. 1 
 

40 

 

  

 
 

 
1. 

:  3(45 -548. 
2. Bass B. M. Leadership and Performance Beyond Expectations. New York: Free Press, 1985.  
3. Avolio B. J., Bass B. M. Transformational leadership, charisma and beyond. In: Emerging Leadership 

Vistas. Lexington, MA: Heath, 1988. 
4. Lowe K. B., Kroeck K. G., Sivasubramaniam N. Effectiveness Correlates of Transformational and 

Transactional Leadership: A Meta-Analytic Review of the MLQ Literature. The Leadership Quarterly. 1996. 
5.  

. Herald of Khmelnytskyi National University. Economic Sciences, 2024. 336(6), p. 515-523. 
https://doi.org/10.31891/2307-5740-2024-336-78  

6. 
-617-511-405-

6 
7. . 

-  -144.  
 

References 
1. Kryvobok, K. V., Kinas, I. O., Omarov, E. Sh. (2024). Rol liderstva v konteksti rozvytku personalu v 

hlobalnomu seredovyshchi. Naukovi perspektyvy: zhurnal, 3(45), 545-548.  
2. Bass, B. M. (1985). Leadership and Performance Beyond Expectations. New York: Free Press.  
3. Avolio, B. J., & Bass, B. M. (1988). Transformational leadership, charisma and beyond. In Emerging 

Leadership Vistas. Lexington, MA: Heath.  
4. Lowe, K. B., Kroeck, K. G., & Sivasubramaniam, N. (1996). Effectiveness Correlates of 

Transformational and Transactional Leadership: A Meta-Analytic Review of the MLQ Literature. The Leadership 
Quarterly.  

5. Luhova, V., & Martiianova, M. (2024). Doslidzhennia roli lidera u zabezpechenni efektyvnosti 
diialnosti komandy. Herald of Khmelnytskyi National University. Economic Sciences, 336(6), 515 523. 
https://doi.org/10.31891/2307-5740-2024-336-78  

6. Mykhalitska, N. Ya., & Yatsyk, M. R. (Eds.). (2024). Liderstvo ta komunikatsii v orhanizatsii: 
navchalnyi posibnyk. Lviv: Lvivskyi derzhavnyi universytet vnutrishnikh sprav. 512 p. ISBN 978-617-511-405-
6.  

7. Fil, O. R., & Svatiuk, O. R. (2025). Imidzh yak tsilespriamovano kerovanyi instrument lidera. Visnyk 
Lvivskoho torhovelno-ekonomichnoho universytetu. Ekonomichni nauky, 84, 138-144. 



ISSN 2707-5036 Bulletin of the Cherkasy National University. Economic Sciences. 2026. Volume 30. No1 
 

41 

KURIACHA Natalia 
PhD (Economics), Associate Professor of the Department of Economics, 
 Entrepreneurship and Enterprise Management,  
Oles Honchar Dnipro National University, Dnipro, Ukraine 

 
THE INFLUENCE OF A LEADER'S IMAGE ON TEAM EFFECTIVENESS 

Introduction. In the contemporary context of organizational development, characterized by a high level of 
competition, the dynamic nature of the external environment, and the growing importance of human capital, the 
issue of ensuring effective teamwork has become increasingly relevant. One of the key factors determining team 
p  
represents a complex socio-psychological phenomenon that combines professional, ethical, communicative, and 
behavioral characteristics, shaping e  motivation, trust, 
and willingness to cooperate. Despite the considerable body of research devoted to leadership stud ies, the issue 

res further scientific consideration in light of 
modern management trends. 

Purpose. iveness, 
identify the main components of a positive leadership image, and substantiate their significance in creating a 
favorable psychological climate, enhancing employee motivation, and ensuring high levels of collective 
performance. 

Methods. The theoretical and methodological basis of the study is grounded in general scientific and 
specialized research methods. The research employed methods of analysis, synthesis, generalization, and 
systematization of scientific sources related to leadership, human resource management, and organizational 
behavior. In addition, the logical method was applied to identify the relationships between the characteristics of 

late 
conclusions regarding the role of leadership image in contemporary organizations. 

Results. The findings of the study indicate that a 
quality of internal team interaction and the overall effectiveness of collective performance. It has been established 
that a positive leadership image is shaped by professional competence, responsibility, ethical values, 
communication culture, and the ability to effectively organize collective activities. The study demonstrates that a 
high level of trust in a leader contributes to stronger team cohesion, increased employee motivation, reduced 
conflict, and an improved psychological climate. It is substantiated that communication culture serves as one of 
the key element pment of partnership-
based relationships, and the maintenance of a high level of employee engagement in achieving organizational 
goals. Conversely, a negative leadership image may lead to decreased productivity, loss of trust, and deterioration 
in the quality of team interaction. 

Originality. The scientific origin
image as an integrated factor affecting team effectiveness. Unlike approaches that focus primarily on leadership 
styles or managerial competencies, this study substantiates the significance of image as a multidimensional system 
of characteristics that determines the level of trust, motivation, and organizational commitment among employees. 
Furthermore, the role of communication culture as an essential component of a positive leadership perception 
and effective team functioning within the modern organizational environment has been specified and expanded. 

Conclusion. es an important resource for 
enhancing team effectiveness and achieving organizational strategic objectives. The development of a positive 
leadership image contributes to strengthening trust, fostering cooperation, increasing employee motivation, and 
creating a favorable psychological climate within the team. The practical value of the findings lies in their 
potential application for improving human resource management systems, developing leadership competencies, 
and training managers at different organizational levels. It is advisable to implement programs aimed at 
developing communication culture, emotional intelligence, and interpersonal interaction skills among managers 
as important factors in shaping a positive leadership image. Future research should focus on examining the 

ectiveness of virtual and hybrid teams, as well as on developing 
methodologies for assessing the extent of its influence on organizational performance. 

Keywords: leader image, leadership, team, team effectiveness, human resource management, motivation, 
communication, organizational culture, psychological climate, managerial activity. 
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